Greetings:

The Constitution of the UAW is the
highest law of our union. It not only pro-
vides the basis of the day-to-day opera-
tions of the UAW, but equally important,
it sets forth the rights, guarantees and re-
sponsibilities of all UAW members.

Additionally, the UAW’s Constitution
expresses our union’s values and vision
of a democratic society that ensures eco-
nomic and social justice for all people. It
is those values and vision that unite us as
our diversity and solidarity strengthen
our union.

This document, adopted at the UAW’s
34™ Constitutional Convention, will con-
tinue to encourage and enable the UAW
membership and leadership to forge our
union’s future.

In solidarity,

Ron Gettelfinger
President
International Union, UAW
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CONSTITUTION
of the
International Union

United Automobile, Aerospace and
Agricultural Implement Workers of
America, UAW

Note: Amendments adopted by the 2006 Constitu-
tional Convention appear in bold type. Where a por-
tion of a section has been deleted, the entire section, as
amended, appears in bold type. The 2006 Convention
provided that where the meaning of one article is
changed, all related articles are automatically changed
to carry out the intent of the change.

PREAMBLE

We hold these truths to be self-evident; expressive
of the ideals and hopes of the workers who come un-
der the jurisdiction of this INTERNATIONAL UN-
ION, UNITED AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA (UAW): "that all men and women are
created equal, that they are endowed by their Creator
with certain inalienable rights, that among these are
life, liberty and the pursuit of happiness. That to se-
cure these rights, governments are instituted among
men and women, deriving their just powers from the
consent of the governed." Within the orderly processes
of such government lies the hope of the worker in
advancing society toward the ultimate goal of social
and economic justice.

The precepts of democracy require that workers
through their union participate meaningfully in making
decisions affecting their welfare and that of the com-
munities in which they live.

Managerial decisions have far reaching impact
upon the quality of life enjoyed by the workers, the
family, and the community. Management must recog-
nize that it has basic responsibilities to advance the
welfare of the workers and the whole society and not
alone to the stockholders. It is essential, therefore, that
the concerns of workers and of society be taken into
account when basic managerial decisions are made.



The structure of work established by management
is designed to make of the workers an adjunct to the
tool rather than its master. This, coupled with the au-
thoritarian climate of the workplace, robs the worker
of her/his dignity as an adult human being. This belies
the democratic heritage we cherish as citizens in a
society rooted in democratic values.

Essential to the UAW's purpose is to afford the op-
portunity for workers to master their work environ-
ment; to achieve not only improvement in their eco-
nomic status but, of equal importance, to gain from
their labors a greater measure of dignity, of self-
fulfillment and self-worth.

Workers must also participate meaningfully in po-
litical and legislative action because government im-
pacts importantly on their lives and on their communi-
ties. If government is to be the means by which people
achieve a humanitarian and equitable society, it must
be a responsible and accountable government.

Therefore, the UAW has the duty and responsibility
to promote real and meaningful participatory democ-
racy through its members and their families, so that
free people and their institutions may be heard in the
councils of government and so that officeholders are
guided by principle alone.

To achieve these wholesome objectives:

e Management must accept union organization and
collective bargaining as an essential and constructive
force in our democratic society;

e The workers must be provided a meaningful voice
in maintaining a safe and healthful workplace with
decent working conditions, and must enjoy secured
rights, together with a satisfactory standard of living
and maximum job security;

e The workers must have a voice in their own des-
tiny and the right to participate in making decisions
that affect their lives before such decisions are made;

e The UAW must play an active role at all levels of
government to protect the lives and rights of its mem-
bers and their families. We must work constantly on
the political and legislative problems facing the whole
society;

eUnion members must take seriously their
responsibilities as citizens and workers, through their
union and individually, to realize the goals of partici-
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Art. 1-2
patory democracy and responsible and accountable
government.

ARTICLE 1
Name

This Organization shall be known as the "Interna-
tional Union, UNITED AUTOMOBILE, AERO-
SPACE AND AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA (UAW)," hereinafter re-
ferred to as the International Union. This document
shall be officially known as the Constitution and By-
laws of said International Union, and it shall also be
the Constitution of every affiliated subordinate body.

ARTICLE 2
Objects

Section 1. To improve working conditions, create a
uniform system of shorter hours, higher wages, health
care and pensions; to maintain and protect the interests
of workers under the jurisdiction of this International
Union.

Section 2. To unite in one organization, regardless
of religion, race, creed, color, sex, political affiliation
or nationality, age, disability, marital status or sexual
orientation, all employees under the jurisdiction of this
International Union.

Section 3. To improve the safety and working con-
ditions of employment within the workplace and in the
accomplishment of these necessary reforms, we pledge
ourselves to utilize the conference room and joint
agreements; or if these fail to establish justice for the
workers under the jurisdiction of this International
Union, to advocate and support strike action.

Section 4. To educate our membership in the his-
tory of the Labor Movement and to develop and main-
tain an intelligent and dignified membership; to vote
and work for the election of candidates and the pas-
sage of improved legislation in the interest of all labor.
To enforce existing laws; to work for the repeal of
those which are unjust to Labor; to work for legisla-
tion on a national scale, having as its object the estab-
lishment of real social and unemployment insurance,
the expense of which to be borne by the employer and
the Government.

Section 5. To engage in legislative, political, edu-
cational, civic, welfare and other activities which fur-
ther, directly or indirectly, the joint interests of the
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Art. 2-3

membership of this organization in the improvement
of general economic and social conditions in the
United States of America, Canada, the Commonwealth
of Puerto Rico and generally in the nations of the
world.

Section 6. (a) To work as an autonomous Interna-
tional Union affiliated with the Canadian Labour Con-
gress (CLC), American Federation of Labor and Con-
gress of Industrial Organizations (AFL-CIO) together
with other International Unions, for solidification of
the entire Labor Movement; provided, however, that
the International Executive Board may at any time
alter the Union's relationship to such bodies in any
way it deems appropriate. To provide assistance, fi-
nancial and otherwise, to labor and other organizations
in the United States, Canada and other parts of the
world having purpose and objectives similar or related
to those sought by this organization.

(b) The International Executive Board is authorized
to take whatever action is required to enable the UAW
to mobilize, assist and work with other organizations,
alone or in combination, toward the objective of meet-
ing the urgent problems which confront society and
the Labor Movement in this 21%" Century period of
rapid and accelerating technological and social
change.

(c) The International Union shall seek to affiliate
groups of employees, whether by agreement or
merger. To do so, and better accomplish this objective,
the International Executive Board is authorized to
allow necessary deviations from specific provisions of
this Constitution, provided however, that any such
affiliations must be ratified not later than the next
regular convention.

ARTICLE 3
Constitution

This Constitution as amended at the Las Vegas,
Nevada Convention convened on June 12, 2006 and
as may hereafter be amended, shall be the supreme law
of the International Union, UNITED AUTOMOBILE,
AEROSPACE AND AGRICULTURAL IMPLE-
MENT WORKERS OF AMERICA (UAW), and
can be amended only by a majority vote of the dele-
gates at succeeding regular Constitutional or Special
Conventions.
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Art. 4-5-6
ARTICLE 4
International Union Headquarters

The headquarters of the International Union shall
be Solidarity House, 8000 East Jefferson Avenue, in
the City of Detroit, State of Michigan 48214.

ARTICLE 5
Jurisdiction

The International Union, United Automobile,
Aerospace and Agricultural Implement Workers of
America (UAW), shall take in and hold jurisdiction
over all employees in workplaces engaged in the
manufacture of parts (including tools, dies, etc.), and
the assembly of these parts into farm, automobile,
automotive propelled products, aerospace and agricul-
tural implements, including employees engaged in
office work, sales, distribution and maintenance
thereof. Its jurisdiction shall also encompass service,
technical, office and/or professional workplaces,
whether public or private, and others as the Interna-
tional Executive Board shall decide. The jurisdiction
of this International Union shall be full and final.

ARTICLE 6
Membership

Section 1. The International Union shall be com-
posed of workers eligible for membership in the Inter-
national Union, UNITED AUTOMOBILE, AERO-
SPACE AND AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA (UAW).

Section 2. (a) Any person eligible to become a
member of the International Union who is not affili-
ated with any organization whose principles and phi-
losophy are contrary to those of this International Un-
ion as outlined in the Preamble of this Constitution,
may apply for membership to the Local Union having
jurisdiction over the workplace in which s/he is em-
ployed. The applicant must, at the time of application,
be an actual worker in and around the workplace. All
applicants for membership in any Local Union of the
International Union shall fill out an official application
provided by the International Union, answering all
questions contained in such application, and sign a
promise to abide by all laws, rules and regulations and
the Constitution of the International Union. All appli-
cations thus received shall be referred to the Local
Union for consideration and shall be acted upon as
soon as possible, but not later than sixty (60) days
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Art. 6

from the date the application is received by the Finan-
cial Secretary of the Local Union.

(b) Notwithstanding any other provisions in this
Constitution, applicants working for unorganized em-
ployers, or in those units not yet under the jurisdiction
of a UAW Local Union may become members of the
International Union directly by signing an application
for membership in a form approved by the Interna-
tional Executive Board and by the payment of the sum
of one dollar ($1.00) (or such other amount deter-
mined by the International Executive Board), toward
initiation fees and dues. Once a Local Union is char-
tered in, or awarded jurisdiction over the unit in which
such member is working, s/he shall automatically be-
come a member of that Local Union.

Section 3. Notwithstanding any other provisions of
this Constitution, whenever an International Officer or
International Representative is a member of a Local
Union which is disbanded or goes out of existence, or
whose charter is revoked, said Officer or International
Representative may apply for membership in another
Local Union in the same region. If accepted as a
member by membership action of such Local Union,
the International Officer or International Representa-
tive shall be considered to have remained in continu-
ous good standing in the International Union during
the period between the cessation of the existence of
her/his original Local Union and her/his acceptance by
the membership of the new Local Union.

Section 4. Upon acceptance of the application,
membership shall date from the first day of the month
for which dues are paid or dues check-off is author-
ized.

Section 5. Applications for membership rejected by
the Local Union shall not be reconsidered until thirty
(30) days have elapsed.

Section 6. Unless waived by the Local Union, or
unit of an Amalgamated Local, any candidate failing
to present her/himself for initiation within four (4)
weeks after notification of her/his being accepted to
membership without good and sufficient reason being
given, shall forfeit all money paid by her/him.

Section 7. The original application signed by each
member shall be retained by the Local Union for its
record and official receipt shall be given to each new
member for all monies paid. All receipts shall be made
out in duplicate, the original to be given to the mem-
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Art. 6
ber, the duplicate to be retained by the Local Union
and made available to the International Union upon
request. These duplicate receipts may be destroyed
after a Local Union audit upon written approval of the
International Secretary-Treasurer.

Section 8. No new member will be recorded at the
International Office nor will initiation fee or per capita
tax be accepted for new members until a monthly re-
port is received from the Financial Secretary of the
Local Union.

Section 9. Any Local Union or International Union
Trial Committee expelling any member for cause shall
notify the International Secretary-Treasurer and the
latter shall notify all Local Unions of this fact forth-
with. A person who has been suspended or expelled by
any Local Union or International Union Trial Commit-
tee shall not be eligible for membership in any other
Local Union until all claims or charges against such
person have been satisfactorily settled with the Local
Union or International Union Trial Committee sus-
pending or expelling and written notice to this effect
furnished the Local Union to which such person seeks
admission.

Section 10. No member shall be allowed to hold
membership in more than one (1) Local Union of the
International Union at the same time, except by per-
mission of the International Executive Board. No
member of the Union who is fully employed in one (1)
workplace under the jurisdiction of the UAW shall
accept work in any other workplace under the jurisdic-
tion of the UAW. Any member violating this Section
may be subjected to charges of conduct unbecoming a
union member.

The above shall not apply in the case of members
of a Local Union or unit of an Amalgamated Local
Union who are conducting an authorized strike and
have received written approval from the Local Union
officers to obtain employment elsewhere.

Section 11. No application shall be accepted from
the one designated as the head of a department, direct-
ing company policy or having the authority to hire and
discharge workers. Members of the Union who are
promoted to such positions shall be issued a with-
drawal card immediately by the Local Union in con-
formity with Article 17 of this Constitution. Members
promoted to minor positions where they work with
their co-workers and do not have the power of disci-
pline by hiring or discharging employees, may retain
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Art. 6

their membership in the Local Union at the discretion
of the Local Union.

Section 12. The names of all applicants for admis-
sion about whose applications there is the least doubt
may be published in the "official publication." No
applicants whose names have been published shall be
received into membership until thirty (30) days after
the date of such publication. However, applications
for membership from an unorganized or newly organ-
ized workplace shall be held in confidence.

Section 13. Any member in good standing who
shall have become totally incapacitated by accident or
illness may, at the discretion of her/his Local Union,
be granted a gratuitous membership, continuing during
incapacity. Appropriate cards denoting such member-
ship shall be prepared by the International Union and
furnished to Local Unions upon request and at cost.

Section 14. All members of the Local Union are
also members of this International Union and subject
to the orders, rulings and decisions of this Interna-
tional Union and the properly constituted authorities of
the same.

Section 15. The International Union and the Local
Union to which the member belongs shall be her/his
exclusive representative for the purpose of collective
bargaining in respect to rates of pay, wages, hours of
employment or other conditions of employment; and
for the negotiation and execution of contracts with
employers covering all such matters, including con-
tracts requiring membership or the continuance of
membership in the Union as a condition of employ-
ment or continued employment; and contracts requir-
ing the employer to deduct, collect, or assist in collect-
ing from her/his wages any dues, initiation fees,
reinstatement fees, payable to the International Union
or her/his Local Union.

Section 16. The International Union and the Local
Union to which the member belongs, and each of
them, are by her/him irrevocably designated, author-
ized and empowered exclusively to appear and act for
the member and in her/his behalf before any board,
court, committee or other tribunal in any matter affect-
ing her/his status as an employee or as a member of
her/his Local Union or the International Union; and
exclusively to act as the member's agent to represent
and bind her/him in the presentation, prosecution, ad-
justment and settlement of all grievances, complaints
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Art. 6
or disputes of any kind or character arising out of the
employer-employee relationship, as fully and to all
intents and purposes as s’he might or could do if per-
sonally present.

Section 17. A member of a Local Union may re-
sign or terminate membership only by written com-
munication, signed by the member, to the Financial
Secretary of the Local Union, and such resignation or
termination of membership shall be effective upon
receipt by the Financial Secretary of the Local Union;
provided that if the employer of such person has been
authorized by such person individually or by the Col-
lective Bargaining Agreement between the employer
and the Local Union to check off any amounts from
the wages of such person, such resignation or termina-
tion of membership shall not relieve such person from
the obligations arising from such check off obligation.
(See Special Note p. 173.)

Section 18. A member who resigns or terminates
her/his membership shall have no right or interest in
any property of the Local Union or of the International
Union, including any dues or other financial obliga-
tions paid by the member in advance of the effective
date of such resignation or termination.

Section 19. Any member in good standing who is
retired, shall be entitled to a "retired membership
status" which, without being required to pay member-
ship dues during the period of such retirement, shall
entitle her/him to all of the privileges of membership
except the right to vote in elections conducted pursu-
ant to Article 19, Section 3; Article 45, Section 2; and
Article 50, Sections 1 and 5. Appropriate cards denot-
ing such membership status shall be prepared by the
International Union and furnished to Local Unions
upon request and at cost. The regular withdrawal-
transfer provisions of this Constitution shall be appli-
cable if such retired member returns to active em-
ployment.

Section 20. Non-members covered by an agency
shop clause in a UAW contract shall receive all the
material benefits to which members are entitled but
shall not be allowed other membership participation in
the affairs of the Union.

Membership in the Union shall be at all times
available to such non-members on the same terms and
conditions applicable to other members.

11



Arti. 7-8

41
42

ARTICLE 7
Powers of Administration

Section 1. The International Union shall be gov-
erned by its membership in the following manner:

(a) The highest tribunal shall be the International
Convention composed of delegates democratically
elected by the membership of Local Unions.

(b) Between Conventions the highest authority
shall be the International Executive Board. The Board
shall hold regular quarterly meetings and such special
meetings as are required.

(c) Between meetings of the International Execu-
tive Board the administrative authority of the Interna-
tional Union shall be vested in the International Presi-
dent. The International President shall be responsible
to the International Executive Board for the admini-
stration of the Union between International Executive
Board meetings, according to the Constitution, the
actions of the International Convention and the deci-
sions of the International Executive Board. On all mat-
ters of major importance s/he shall consult the other
International Executive Officers. S/He shall report
her/his actions to the International Executive Board for
its approval or rejection.

(d) In the case of the incapacity of the International
President, her/his powers and duties shall be assumed
by an Officer of the International Union who shall be
selected by the International Executive Board.

Section 2. To achieve the objectives and purposes
of this organization as set forth in this Constitution,
the funds of this organization are authorized to be
managed, invested, expended or used under this Arti-
cle and Constitution not only for the purposes and
objectives expressly set forth in Article 2 and other-
wise in this Constitution, but also for any additional
purposes and objectives not inconsistent therewith as
may be contained at any time in the resolutions and
programs adopted and/or ratified by any International
Convention or which the International Executive
Board believes will further the general interest and
welfare of the membership of this organization or any
substantial part thereof.

ARTICLE 8
Conventions

Section 1. The 35™ Constitutional Convention shall
be held during the month of May, 2010, provided that
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Art. 8
the date of holding such Convention may be advanced
or delayed two (2) months upon a resolution to that
effect adopted by the International Executive Board.

Section 2. The business of the International Con-
vention shall proceed in the following order unless
otherwise ordered by the Convention:

(1) Call to Order.

(2) Report on Credentials.

(3) Reading of Convention Rules.

(4) Appointing Committees.

(5) Communications and Bills.

(6) Resolutions, etc.

(7) Reports of Committees.

(8) Report of Officers and International Executive
Board.

(9) Nomination and Election of Officers and In-
ternational Trustee.

(10) Unfinished Business.

(11) New Business.

(12) Adjournment.

Section 3. Twenty-five (25) percent of all of the
delegates seated at any International Convention shall
constitute a quorum. No business shall come before or
be considered by the Convention at any session unless
a quorum is present. In the event the Chairperson of
the Convention is unable to obtain a quorum on the
last day of the Convention, all unfinished business of
the Convention shall be referred to the International
Executive Board.

Section 4. Special Conventions of the International
Union shall be called by the International President:
(1) When so instructed by a two-thirds (2/3) vote of
the International Executive Board or in the event of
the failure of the International President to do so, by
such other Board Members as the Board may desig-
nate; (2) by a referendum vote of the membership ini-
tiated upon the written request of at least fifteen (15)
Local Unions from five (5) different states or prov-
inces having an aggregate membership of not less than
twenty (20) percent of the total membership as re-
ported to the preceding Convention. The Local Unions
demanding a Special Convention must state the reason
or reasons why such Convention is desired, the place
and date for the Convention and the dates for mailing
out and returning the ballots. It shall be the duty of the
International President, or the person designated by the
International Executive Board, to send out the Call, to
state such reason or reasons and the place and dates
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Art. 8

involved in transmitting the proposal to Local Unions
for a referendum vote. The reasons for and against
such Convention shall be published and forwarded to
all Local Unions. Such Convention shall not have au-
thority to consider any matter other than that which is
specifically stated in the Call to the Convention. It
shall be mandatory that all Local Unions hold a secret
vote on the question of calling a Special Convention.
All Local Unions shall vote their decision on the ques-
tion involved, through Local Union procedure, by
secret ballot. Local Union election boards shall tabu-
late the ballots and send the Local Union's vote to the
International Secretary-Treasurer, who, within thirty
(30) days after the setting of a deadline of a return
date, shall publish the "yes" and "no" vote of each
Local Union in the "official publication." If a majority
of all the members voting in all Local Unions is in
favor of a Special Convention, a Special Convention
shall be mandatory. When the International Executive
Board has directed the calling of a Special Convention
pursuant to the provisions of (1) the first sentence of
this Section, the delegates from each Local Union who
had been elected to the preceding regular Constitu-
tional Convention shall serve as delegates to the Spe-
cial Convention. Each Local Union shall carry the
same total vote as it carried at such previous regular
Constitutional Convention. If the purpose, or one of
the purposes, of a Special Convention is collective
bargaining policies, the President (and Bargain-
ing/Negotiating Committee Chairperson, if it is a dif-
ferent individual), if not delegates under this provision
may, by Local Union membership action, be made
special delegates at such Special Convention with the
right to be present on the Convention floor with voice
but without any vote. Under the same circumstances in
units of Amalgamated Local Unions, with membership
in excess of one thousand (1,000), the Unit Chairper-
son may, by unit membership action, be made such a
special delegate. If there are vacancies in the voting
delegation, they shall be filled in the following man-
ner:

(a) By alternates where the same were elected to
the preceding regular Constitutional Convention;

(b) If the number of delegates is insufficient after
applying (a), by reapportioning the votes of the Local
Union among the remaining delegates to the extent
permitted by Section 7 of this Article;
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Art. 8
(c) If the number of delegates is insufficient after
applying (a) and (b) and the purpose or one of the pur-
poses, of the Special Convention is collective bargain-
ing policies, by including any special delegates which
the Local Union or unit membership may have pro-
vided for in accordance with this paragraph, with the
President of the Local Union to precede the Bargain-
ing/Negotiating Committee Chairperson;

(d) If the number of delegates is insufficient after
applying (a), (b) and (c), by electing additional dele-
gates, these additional delegates to be nominated and
elected by secret ballot at successive membership
meetings; the required notices for such nomination and
election being those set forth in Sections 22, 23 and 24
of this Article.

This foregoing procedure shall be disregarded in
the event of any Special Convention directed to be
called by referendum vote pursuant to (2) of the first
sentence of this Section, in which event the vote of
each Local Union and the election of delegates from
each Local Union shall be the same as provided for in
this Article for regular Constitutional Conventions;
except that in applying Section 9 of this Article to
determine the average monthly per capita taxes paid
by a Local Union, a twenty-four (24) month period
concluding with the sixth (6th) month prior to the
month in which the Special Convention is to convene
shall be used.

Section 5. Each Local Union shall have one (1)
delegate for two hundred (200) members or less and
one (1) additional delegate for the next three hundred
(300) members or major fraction thereof, and one (1)
additional delegate for each additional eight hundred
(800) members or major fraction thereof, except
Amalgamated Local Unions which elect as many
delegates as they have units who average two hundred
(200) dues-paying members or more, and that those
units who have two hundred (200) members or more
may elect their own delegates to the Convention and
those with less than two hundred (200) shall be
grouped together and vote as a miscellaneous group.
In the event the miscellaneous group within an Amal-
gamated Local Union has less than two hundred (200),
the International Secretary-Treasurer shall allocate
such membership to some other unit of the Local Un-
ion in such a manner as will result in the maximum
number of delegates.

15



Art. 8

Section 6. Each unit of an Amalgamated Local Un-
ion shall be allotted its share of the number of dele-
gates in proportion to the amount of per capita tax paid
by the unit through the Amalgamated Local Union.
Any fractions remaining from the units following such
allocations shall be allotted to the Local Union's Joint
Council, where such body exists. Delegates represent-
ing the total of all fractions shall be elected on the
basis of one (1) for each eight hundred (800) or major
fraction thereof. Any member of the Local Union who
has qualified may be nominated and elected by the
Joint Council, provided s/he has not accepted nomina-
tion in her/his unit. In order to be eligible for nomina-
tion as a delegate representing a unit of an Amalga-
mated Local Union, s/he must be a member of such
unit.

Section 7. Each Local Union shall have one (1)
vote for the first one hundred (100) members or less
and one (1) additional vote for each additional one
hundred (100) members or major fraction thereof, but
no delegate shall have more than eight (8) votes. The
votes shall be equally apportioned among the elected
delegates of each Local Union, except that an Amal-
gamated Local Union may apportion its votes in such
manner as the Local Union decides with no delegate
having more than eight (8) votes. The total number of
votes of the units of an Amalgamated Local Union
shall not exceed the total votes which the Local Union
is entitled to under Section 9 of this Article of the
Constitution.

Section 8. Local Unions may elect alternate dele-
gates if they so desire. The number of alternates may
be less but not more than the number of regular dele-
gates. Local Unions shall determine the manner and
order in which an alternate will replace a regular dele-
gate and shall so advise the Credentials Committee.
Regular delegates may be replaced only if recalled by
their Local Union in the manner they were elected or if
unable to serve.

Section 9. The number of members in each Local
Union, for the purpose of this Article, shall be deter-
mined by the average number of monthly per capita
taxes paid by the Local Union to the International Un-
ion for the period from and including the sixth month
preceding that in which the last quadrennial Conven-
tion was held to not less than six (6) months nor more
than seven (7) months prior to the next Convention for
which representation is to be determined. Per capita
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from Local Unions shall be accepted in the regular
manner.

Local Unions or units of Amalgamated Local Un-
ions which have engaged in authorized strikes or in
lockouts shall have their representation to the Interna-
tional Convention determined by having subtracted
from the base period the months of such authorized
strikes or lockouts in which the membership of the
Local Union or unit of an Amalgamated Local Union
did not work in the workplace forty (40) or more
hours.

Section 10. Not less than ninety (90) days previous
to the convening of the Regular Convention, the Inter-
national Secretary-Treasurer shall issue the Call to the
Convention and shall furnish all Local Unions with
credentials and alternate credential forms in contrast-
ing colors, in duplicate, which must be attested as re-
quired on the forms. The original of each credential
and alternate credential shall be retained by the dele-
gate or alternate delegate and the duplicate copies shall
be forwarded to the International Secretary-Treasurer.
No credentials shall be accepted later than twenty-one
(21) days prior to the date for the convening of the
Convention. In convening Special Conventions, not
less than thirty (30) days shall be required to issue the
Call.

Section 11. No member is eligible to serve as a
delegate from her/his Local Union unless s/he has
been in continuous good standing in this International
Union for twelve (12) months immediately preceding
the first day of the month in which the Convention is
held and shall also have been a member of the Local
Union electing her/him for three (3) months immedi-
ately preceding the first day of the month in which the
Convention is held. For the purpose of this Section of
the Constitution, members must pay their dues or se-
cure out-of-work receipts in accordance with the pro-
visions of this Constitution.

Section 12. Local Unions in order to be entitled to
representation at the Convention shall have been af-
filiated with the International Union for at least three
(3) months prior to the holding of the Convention.
New Local Unions shall have paid at least two (2)
months' full per capita tax prior to the month in which
the Convention is to be held. If such newly chartered
Local Union has been in existence since the preceding
Convention, it shall be entitled to its full quota of
delegates based upon the average number of months
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per capita tax paid to the International Union during
the period of time since the preceding Convention.
With respect to newly chartered Local Unions who
received their charter subsequent to the last Conven-
tion, representation shall likewise be based upon the
per capita tax paid to the International Union, aver-
aged over the period of time from the preceding Con-
vention. In the case of an Amalgamated Local Union
where a workplace has been organized for over a year
and secures a separate charter, it shall not be consid-
ered a new Local Union. Members representing Local
Unions or unit organizations within Amalgamated
Local Union which have not been in existence for
twelve (12) months prior to the Convention, shall be
exempt from the provisions of Section 11 of this Arti-
cle, provided they become members of their Local
Union or unit organization not later than thirty (30)
days after the issuance of or acceptance under the
charter thereof.

Section 13. Each member of the International Re-
tired Workers Advisory Council shall automatically be
a delegate to the UAW Constitutional Convention with
voice and one (1) vote, as provided in Article 55, Sec-
tion 4(f) of this Constitution.

Section 14. International Officers and International
Representatives of the International Union shall have a
voice but no vote in the Convention of the Interna-
tional Union unless they are duly accredited delegates
from Local Unions. Any member who is eligible may
be elected to office whether or not s/he is a delegate to
the International Convention.

Section 15. Copies of all resolutions and constitu-
tional amendments to be considered by the Convention
must be approved by the Local Union membership and
sent to the International Secretary-Treasurer not later
than six (6) weeks prior to the date set for the Conven-
tion. These will then be sorted and distributed by the
International Secretary-Treasurer among the chairper-
sons of the various and proper committees. Protests of
delegate elections must be received by the Interna-
tional Secretary-Treasurer by whichever of the follow-
ing dates occurs first: (1) Not more than seven (7) days
after the Local Union delegate election or (2) not less
than twenty-one (21) days prior to the convening of
the Convention. These protests shall be referred to the
Credentials Committee and the Credentials Committee
may waive failure to comply with the foregoing time
limitation where the interests of justice would require.
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Section 16. The International Executive Board
shall select from the credentials of the delegates pre-
sented, a Constitution Committee, which shall assem-
ble at least two (2) weeks prior to the meeting of the
Convention at the place designated. It shall be the duty
of said Committee to take up all recommendations
concerning changes or additions to the Constitution
submitted by the International Officers, International
Executive Board and Local Unions to act thereon. This
Committee shall have authority to originate amend-
ments to the Constitution.

Section 17. (a) The International Executive Board
shall select from the credentials of delegates a Creden-
tials Committee, which shall assemble at least ten (10)
days prior to the meeting of the Convention. The
Committee shall examine all credentials received at
the International Office and investigate the standing of
the delegates and the Local Unions they represent;
they shall receive the original credentials of the dele-
gates elected to attend the Convention, and be in a
position to report at the opening of the Convention.

(b) All election protests regarding the election of
any delegate to the Convention must be filed with the
Credentials Committee not more than seven (7) days
after the Local Union delegate election or not less than
twenty-one (21) days prior to the convening of the
Convention, whichever occurs first, absent a waiver of
those limits by the Credentials Committee. The pro-
test must be filed by a member of the Local in ques-
tion, or may be raised by any member of the Creden-
tials Committee itself. The protest may raise any
subject related to the election of the Local's delegates,
including the conduct of the campaign, or use of union
or employer assets.

(c) All other election protests of elections held un-
der Article 10 (International Officers and Regional
Director), even though not touching the election of an
identifiable delegate(s), must also be filed with the
Credentials Committee, which has exclusive jurisdic-
tion. Thus, any protest of the conduct of the campaign
for these offices, or the alleged use of union or em-
ployer funds in the campaign, or of any other matter
said to affect the election, must be filed with the Cre-
dentials Committee. Any such protest must be made
in writing, as soon as possible, even though the Cre-
dentials Committee is already in session. Such a pro-
test may be made by any UAW member, or the issue

19



Art. 8

may be raised directly by any member of the Creden-
tials Committee itself.

(d) If, prior to the holding of an election of dele-
gates, a clear violation of the International Constitu-
tion or the Local Union's Bylaws occurs in the pre-
election procedures, the International President shall
have the authority to order a correction of the violation
prior to the holding of the election. Such action by the
International President is subject to appeal to the Cre-
dentials Committee.

(e) While the Credentials Committee sits, it has full
authority to receive such election protests, evaluate
them, and report its findings and recommendation to
the full Convention. The Convention itself is the final
authority, and so makes the final disposition of all
election protests, whether presented by the Credentials
Committee, or directly entertained, by permission of
delegates under the Convention Rules, on the floor.

(f) If the Credentials Committee should decide that
an election in any Local Union has been improperly
conducted and that delegates elected in such election
should not be seated, the Credentials Committee may,
jointly with the International President when s/he is
satisfied that the necessary Constitutional interpreta-
tions have been reasonably applied, order the delegate
election to be rerun in such Local Union prior to the
opening of the Convention. This rerun of the initial
election shall be supervised by a Sub-Committee of
the Credentials Committee. All notices and other time
limitations provided for in this Constitution shall be
automatically waived for any such rerun election, pro-
vided that every effort shall be made to give the
maximum notices permitted by the circumstances.

(g) If the Convention approves the Credentials
Committee's report and recommendation on the initial
election, the delegates elected in the rerun shall be
seated if confirmed by the Credentials Committee and
Convention. If the Convention should reverse the
Credentials Committee and approve the initial elec-
tion, the delegates elected in such initial election shall
be seated and the International Union shall reimburse
the Local Union for the cost of rerunning the election.

Section 18. The International Executive Board
shall select from the credentials of delegates to each
International Convention a Resolutions Committee of
not less than seven (7) members, which shall assemble
at least ten (10) days prior to the convening of the
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Convention. It shall be the duty of the said Committee
to consider such resolutions as may be properly re-
ferred to it under this Constitution. This Committee
shall have authority to originate resolutions to be pre-
sented at the Convention.

Section 19. The International Executive Board
shall select from the credentials of delegates to each
International Convention, the several other committees
necessary to successfully promote and execute the
efficient operation of the Convention. Such commit-
tees shall convene not later than two (2) days prior to
the opening of the Convention.

Section 20. All Convention Committees shall have
an odd number of, and not more than thirteen (13)
members.

Section 21. Following the issuance of the Conven-
tion Call by the International Secretary-Treasurer,
each Local Union shall issue a Call for the nomination
of its delegates to the Convention. In the absence of a
democratically elected standing Election Committee
(Article 38, Section 10), an Election Committee shall
be nominated and elected by the Local Union at a
regular or a specially called meeting for that purpose
of which at least seven (7) days' notice shall be given.
The Election Committee shall handle all the details
insofar as they relate to the procedure of the election,
and adopt such safeguards as are necessary to insure a
fair election.

Section 22. The nomination of delegates to the
Convention may occur at the meeting at which the
Election Committee is elected or at a later date, but in
either case at least seven (7) days' notice shall be
given. After the deadline on accepting nominations has
expired, no election of so-called "sticker" or "write-in"
candidates shall be considered legal. A list of nomi-
nees shall be available to the membership. Candidates
shall not serve on the Election Committee or as chal-
lengers or observers.

Section 23. Delegates to the International Conven-
tion shall be elected by secret ballot of the Local Un-
ion of which they are members and in no case shall be
appointed.

Elections for Convention Delegates must take place
no later than thirty (30) days prior to the convening of
the Convention.

Section 24. At least seven (7) days shall elapse be-
tween the time of nomination of delegates and the date
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the election shall take place. All members shall be
duly notified, at least fifteen (15) days in advance, of
the time and place of said election and the hours the
polls will be open. Polling places must be open a suf-
ficient number of hours on one (1) or more days to
allow all members of the Local Union an opportunity
to cast their ballots. Each member shall personally cast
her/his vote at the polls.

Section 25. Local Union action to instruct a dele-
gate does not serve to commit or bind the delegate on
any issue s/he may vote on at the Convention.

ARTICLE 9
Political Requirements of Union Officials

International Officers, International Board Mem-
bers, International Representatives and Local Union
Officers shall, from the date of taking office, be re-
quired to register and vote in elections for civil offi-
cers in the area in which their homes are located, pro-
vided they are eligible under the laws of the area and
that it is a physical possibility for them to do so. Vio-
lation of this Section shall subject the person charged
to discipline, in pursuance of the procedure provided
for in this Constitution.

ARTICLE 10
Officers and Elections

Section 1. The elective officers of the International
Union shall be one (1) International President, one (1)
International Secretary-Treasurer, five (5) Interna-
tional Vice Presidents, who shall be elected by the
Convention, and such International Executive Board
Members as provided in Section 21 of this Article. In
the event of the death, removal, or resignation of
any of the five (5) Vice Presidents at any time after
July 1, 2006, the International Executive Board
shall have the authority to reduce the number of
Vice Presidents from five (5) to four (4). The duties
of the Vice Presidents shall be to assist the Interna-
tional President.

Section 2. Within the geographical districts as de-
termined by the International Constitution, the Interna-
tional Executive Board Members shall be nominated
and elected in the regions as established by the Inter-
national Executive Board and existing on the actual
day any such election commences. Only the delegates
from the Local Unions in such regions shall nominate
and vote for their International Board Members. Any
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member in continuous good standing for one (1) year,
and who has worked at least ninety (90) working days
in a workplace(s) located within the region, whose
Local Union is located within the region can be nomi-
nated and elected. It shall require a two-thirds (2/3)
vote of the International Executive Board to change
the composition of any region within a geographical
district.

Section 3. The term of office of all elective officers
shall be for the period up to the next Convention and
the term of office shall begin immediately upon instal-
lation. The term of office of the Trustees shall be as
provided for in Article 51.

Section 4. Nomination and election of all elective
officers and Trustees shall take place in the regular
order of business of the Convention and election shall
be determined by a majority vote of the delegates vot-
ing. Candidates shall be elected to various offices by
one (1) roll-call vote. In the election of the Vice
Presidents each delegate may vote for up to five (5)
candidates. If there are ten (10) or more nominees for
the five (5) offices and less than five (5) candidates
receive a majority vote, the candidate receiving the
lowest number of votes shall be eliminated from the
run-off election, and in each successive run-off elec-
tion the candidate receiving the lowest number of
votes shall be eliminated, unless such elimination
would result in reducing the number of candidates in
nomination to a figure equal to the remaining vacancy
or vacancies.

Section 5. All elections of International Officers
and International Executive Board Members shall be
by roll-call vote. In any election for International
President, International Secretary-Treasurer, Interna-
tional Executive Board Member, or International Trus-
tee where there are three (3) or more candidates and,
on the first ballot no such candidate receives a major-
ity, there shall be a run-off between the two (2) candi-
dates who received the highest number of votes on the
first ballot.

Section 6. No member shall be nominated or
elected as an elective officer of the International Un-
ion, as set forth in Section 1 of this Article, who has
not been in continuous good standing for a period of
one (1) year preceding the date of nomination.

Section 7. No member of any Local Union shall be
eligible to hold any elective or appointive position in
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this International Union or any Local Union in this
International Union if s/he is a member of or subservi-
ent to any political organization, such as the Commu-
nist, Fascist or Nazi Organization which owes its alle-
giance to any government other than the United States
or Canada, directly or indirectly.

Section 8. No member of any Local Union shall be
eligible to hold any elective or appointive position in
the International Union, or any Local Union, if s/he is
affirmatively engaged in the promotion, implementa-
tion, furtherance, or support of organized workplace
rackets, such as numbers, bookmaking, etc.

Section 9. The acceptance of an elective or ap-
pointive office or position or of nomination to an elec-
tive office or position by any member who is ineligible
under Sections 7 or 8 of this Article is an offense
against the Union punishable by a penalty up to and
including expulsion.

Section 10. When a charge is preferred that a
member is violating Section 9 of this Article, it shall
be made and the accused member shall be tried ac-
cording to the appropriate provisions of Articles 30
and 31. Resignation from an elective office or appoint-
ive position, or withdrawal of candidacy by any mem-
ber charged with violation of Section 9 shall not re-
quire the dismissal of such charges.

Section 11. Upon conviction of a member by a
Trial Committee of a Local Union or by an Interna-
tional Union Trial Committee of violation of Section 9
of this Article, any elective or appointive office or
position then held by such member shall be automati-
cally vacated regardless of any other penalty imposed.

Section 12. No member of any Local Union shall
be eligible to hold or seek any elective or appointive
position in the International Union, or in any Local
Union, if s/he affirmatively engaged in: the promotion,
implementation, furtherance or support of any other
union or collective bargaining group with the purpose
or intent of supplanting the International Union, or any
subordinate body thereof, as the recognized collective
bargaining agent; in efforts to decertify the Interna-
tional Union or any subordinate body thereof as the
recognized collective bargaining agent; or aiding or
abetting an employer or another Union to thwart orga-
nizing efforts by the UAW to become the bargaining
agent. If, upon investigation by the International Un-
ion, it should appear by convincing evidence that any
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member is in violation of this Section, the Interna-
tional President, or the International Executive Board,
may summarily suspend that member from any office
or position, or the right to seek such office or position.
Said suspended member shall be promptly notified
and, within thirty (30) days of such notification, may
appeal the suspension, in which case the member's
appeal shall be processed in the same manner as ap-
peals to the International Executive Board from deci-
sions of subordinate bodies under Article 33 of this
Constitution; provided that the suspension shall auto-
matically be lifted unless the International Executive
Board has rendered its decision within one hundred
twenty (120) days of the day the appealing member
commences an appeal.

If the suspended member fails to appeal from the
suspension within the thirty (30) days allowed, or if
the International Executive Board upon review up-
holds the suspension by a two-thirds (2/3) vote, the
member shall be considered removed from any office
or position s’/he may have held, as well as from the
privilege of seeking election or appointment to any
office or position, and the member shall not thereafter
be eligible to hold any office or position unless and
until the removal has been lifted by a two-thirds (2/3)
vote of the International Executive Board. Any mem-
ber so suspended, who has taken an appeal to the In-
ternational Executive Board without having the sus-
pension lifted, may appeal the suspension either to the
Public Review Board or the Convention Appeals
Committee as provided for in Article 33 of this Consti-
tution. The procedure provided in this Section shall be
in addition to, and exclusive of any other action which
may be taken against such member.

Section 13. No member removed from office or
position by reason of a conviction of any offense enu-
merated in Section 17 of Article 31 by a Local Union
Trial Committee, shall be restored to office or position
by reason of a reversal of such conviction by the body,
which elected the Trial Committee, until after the
lapse of sixty (60) days following such reversal, with-
out a review having been ordered by the International
Executive Board.

Section 14. Whenever any member removed from
elective office or position by reason of having been
convicted of an offense shall have taken an appeal
under Article 33, and whenever a review of any such
conviction shall have been ordered by the International
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Executive Board under Section 18 of Article 31, the
vacancy in office or position may be filled according
to the applicable provisions of Section 14 of Article 38
or Section 15 of this Article, but any successor in such
office or position shall hold the office or position sub-
ject to the right of restoration of the removed officer
upon reversal of her/his conviction, subject to Section
13 of this Article.

Section 15. No member shall be entitled as a matter
of right to restoration to any appointive position by
reason of acquittal or reversal of a conviction.

Section 16. Incoming elective officers of the Inter-
national Union shall be obligated and installed imme-
diately after being elected. The obligation shall be the
same as that provided for Local Union officers.

Section 17. Unless the International Executive
Board exercises the authority to reduce the number
of Vice Presidents as described in Article 10, Sec-
tion 1, in the event of the death, removal or resigna-
tion of the International President, International Secre-
tary-Treasurer, or any of the International Vice
Presidents, the officer shall be replaced by majority
vote of all members of the International Executive
Board by a member eligible to be a candidate in ac-
cordance with Section 6 of this Article.

In the event of the death, removal or resignation of
an International Trustee, the International Executive
Board shall elect a replacement to serve until the next
regular Constitutional Convention.

Section 18. In the event a vacancy occurs on the
International Executive Board because of the death,
removal, promotion of a member or other cause, the
International Executive Board shall, within thirty (30)
days, call a special regional convention for the region
which the International Executive Board Member rep-
resented. Such vacancy shall be filled by a member
elected by the delegates from the Local Unions in the
region. In the event of such vacancy occurring within
sixty (60) days before a regular Constitutional Con-
vention, no election shall take place and the office
shall remain vacant. In any such special regional con-
vention, the delegates from each Local Union who had
been elected to the preceding regular Constitutional
Convention shall serve as delegates to the Special
Convention. Each Local Union shall carry the same
total vote as it carried at such previous regular Consti-
tutional Convention.
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If there are vacancies in the voting delegation, they
shall be filled in the following manner:

(a) By alternates where the same were elected to
the preceding Constitutional Convention;

(b) If the number of delegates is insufficient after
applying (a), by reapportioning the votes of the Local
Union among the remaining delegates to the extent
permitted by Section 7 of Article §;

(c) If the number of delegates is insufficient after
applying (a) and (b), by electing additional delegates,
these additional delegates to be nominated and elected
by secret ballot at successive membership meetings;
the required notices for such nomination and election
being those set forth in Sections 22 and 24 of Article
8.

Section 19. The International Executive Board
shall consist of the International Executive Board
Members elected from the regions together with the
International ~ President, International Secretary-
Treasurer and the International Vice Presidents.

Section 20. Voting strength of International Execu-
tive Board Members:

(a) Questions coming before the International Ex-
ecutive Board may be decided by unit vote of its
members, but any member may demand a roll-call
vote on any question.

(b) Each member of the International Executive
Board shall have one (1) vote for each one thousand
(1,000) members or major fraction thereof represented
by the member in her/his region.

(c) Voting strength of each region shall be com-
puted on the basis of average monthly per capita tax
payments from each respective region through the
period of twelve (12) months commencing thirteen
(13) months preceding each quarterly meeting of the
International Executive Board. The voting strength of
Executive Board Members at special Executive Board
Meetings shall be on the basis as at the preceding
regular Executive Board Meeting.

(d) The International President, International Secre-
tary-Treasurer and the International Vice Presidents,
shall each carry the same number of votes, which shall
be equal to the average of the votes cast by the remain-
ing members of the International Executive Board.
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(e) Members of the International Executive Board
may cast their votes by proxy.

Section 21. The geographical districts and the
number of International Executive Board Members for
each district of the International Union in the United
States, Canada and Puerto Rico shall be as listed be-
low.

1. Michigan, Canada .....Regions 1, 1A, 1C and 1D
2. 0RNI0 oot Region 2B
3 Indiana, Kentucky .......ccccceevrieninnnnnen. Region 3
4. Illinois, Iowa, Minnesota, Montana, Nebraska,

North Dakota, South Dakota, Wisconsin, and

Wyoming ......cccveevineeneniieneeneniee Region 4

5. Alaska, Arizona, Arkansas, California, Colo-

rado, Hawaii, Idaho, Kansas, Louisiana, Mis-

souri, Nevada, New Mexico, Oklahoma, Ore-

gon, Texas, Utah, and Washington ...... Region 5

8. Alabama, Delaware, the District of Columbia,

Florida, Georgia, Maryland, Mississippi,

North Carolina, Pennsylvania (counties of

Adams, Cumberland, Franklin and York), and

South Carolina, Tennessee, Virginia, West

VITZINIA oo Region 8

9. Commonwealth of Puerto Rico, Connecticut,

Maine, Massachusetts, New Hampshire, New

Jersey, New York, Pennsylvania (excluding

the counties of Adams, Cumberland,

Franklin and York), Rhode Island, and

Vermont .......cccveeveevenieenennenn Regions 9 and 9A

When an Executive Board Member vacancy occurs

in any region, for any reason, and the International

Executive Board determines that conditions and fac-

tors exist comparable to those which necessitated the

decisions in 1984 to combine the regions in the Detroit

Area and in 1990 to combine the regions in the Ohio

district (that is, Ohio, West Virginia, and those parts of

Pennsylvania west of and including the counties of

McKean, Cameron, Cambria and Somerset), and fur-

ther, determines that it is in the overall best interest of

the Union, then the region will be combined with one

(1) of the other contiguous regions. The remaining

Executive Board Member will have jurisdiction over
the combined regions.
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ARTICLE 11
Salaries

Section 1. The International President, Interna-
tional Secretary-Treasurer, International Vice Presi-
dents and International Executive Board Members,
shall receive a further three (3) percent increase in
base salary effective March 1, 2007. In addition, the
salaries may be adjusted quarterly in accordance with
changes in the cost of living based on the current for-
mula as developed by the International Executive
Board.

Section 2. International Representatives shall re-
ceive a further three (3) percent increase in base sal-
ary effective March 1, 2007. In addition, the salaries
may be adjusted quarterly in accordance with changes
in the cost of living based on the current formula as
developed by the International Executive Board.

Section 3. The salaries of the International Presi-
dent, International Secretary-Treasurer, International
Vice Presidents and International Executive Board
Members in full for services rendered by each of said
officers shall be the following sums:

International President, one hundred and forty-
four thousand, seven hundred and thirty-three dol-
lars and forty-seven cents ($144,733.47) per annum.

International Secretary-Treasurer, one hundred
and thirty-three thousand, eight hundred and
ninety-one  dollars and  thirty-two  cents
($133,891.32) per annum.

International Vice Presidents, one hundred and
twenty-nine thousand, six hundred and fifty-six
dollars and nine cents ($129,656.09) per annum.

International Executive Board Members, one hun-
dred and eighteen thousand, eight hundred and
thirteen dollars and ninety cents ($118,813.90) per
annum.

Salaries shall be payable in biweekly installments.

Section 4. The International President, Interna-
tional Secretary-Treasurer, International Vice Presi-
dents and International Executive Board Members
shall devote their full time to their duties and shall not
serve as an officer of a Local Union, District Council
or any other subordinate body, except UAW-CAP
Councils, beyond ninety (90) days after being elected
as an International Officer.
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Section 5. An International Executive Board Mem-
ber shall serve under the general direction of the Inter-
national President, subject to the decisions of the In-
ternational Executive Board.

Section 6. International Executive Board Members
and International Representatives shall receive such
expenses and allowances, including per diem allow-
ances, as the International Executive Board shall from
time to time by resolution determine to be necessary
and appropriate to the discharge of their obligations to
the Union.

Section 7. The International Executive Board shall
from time to time by resolution determine the salary,
expenses and allowances to be paid any member, in-
cluding a temporary organizer, performing services for
the International Union at its request; provided that
such salary, expenses and allowances shall not exceed
those prevailing for International Representatives ex-
cept to the extent that such member's lost time would
exceed the salary of an International Representative.

Section 8. The full salary for International Repre-
sentatives shall be ninety-seven thousand, nine hun-
dred and sixty-five dollars and nineteen cents
($97,965.19) per annum. The initial salary for a newly
appointed International Representative shall be fifteen
hundred dollars ($1,500.00) less than the classification
rate for her/his assignment and shall be increased in
six (6) equal increments, so that at the end of forty-
eight (48) weeks s/he shall be receiving the full salary
for her/his classification. The International Executive
Board shall determine the salaries of International
Representatives acting as professional specialists, key
personnel and major and minor department heads.

Salaries shall be payable in biweekly installments.

Section 9. The International President, Interna-
tional Secretary-Treasurer, International Vice Presi-
dents and International Executive Board Members
shall, on their first election, be entitled to traveling
expenses for themselves and families and the moving
of household goods from their home to their assigned
location and also on return at the close of their official
terms.

Section 10. International Officers, International
Executive Board Members and International Repre-
sentatives shall receive, in addition to their salaries,
such fringe benefits as pensions, severance pay, medi-
cal-surgical health insurance, sickness and accident

30



DO — — = = = e
SOOI NP WOV O LNk W —

Art. 11-12
insurance, life insurance, vacations, Supplemental
Unemployment Benefits, etc., in such amounts and
under such conditions as the International Executive
Board shall from time to time by resolution determine
to be necessary and appropriate.

Section 11. No person in the International Union
who holds a paid full-time job in the Union shall hold
any other paid position in the Union at the same time.

Section 12. The International Executive Board
shall from time to time by resolution establish salaries,
expenses, allowances and fringe benefits for clerical,
custodial, maintenance and similar employees of the
International Union.

Section 13. Upon completion of contract negotia-
tions with the Staff Council of UAW International
Representatives, the International Executive Board, by
resolution, shall make appropriate wage adjustments
for members of that bargaining unit. Further, the In-
ternational Executive Board shall make wage adjust-
ments for other employees not represented by the Staff
Council (for example, Officers, International Execu-
tive Board Members, technical and other employees)
consistent with the changes made in the UAW-Staff
Council Agreement.

ARTICLE 12
Duties of the International Executive Board

Section 1. The International Executive Board shall
execute the instructions of the International Conven-
tion and shall be the highest authority of the Interna-
tional Union between Conventions, subject to the pro-
visions of this Constitution, and shall have the power
to authorize strikes, issue charters, and punish all sub-
ordinate bodies for violation of this Constitution.

Section 2. In case of disputes or conditions within a
subordinate body that might threaten its existence, the
International Executive Board by majority vote, may
reorganize the subordinate body by ordering a special
election to be held within thirty (30) days after the
members in good standing are notified by mail. Under
no circumstances shall more than one (1) such special
election be held within a year's period in any one (1)
subordinate body. Under this provision, the elected
officers of the subordinate body shall continue to hold
office until the election and may run for re-election.
The International Executive Board may have two (2)
representatives to work with the elected Local Union
Election Committee. The procedures of this Section
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shall be equally applicable to units of Amalgamated
Local Unions.

Section 3. Where necessary to:

(a) prevent or correct corruption or financial mal-
practice;

(b) assure the performance of collective bargaining
agreements or other duties as a bargaining representa-
tive;

(c) restore democratic procedures within any char-
tered subordinate body; or,

(d) otherwise assure carrying out the legitimate ob-
jectives of this International Union by such subordi-
nate body,

the International Executive Board by a two-thirds (2/3)
vote of the entire Executive Board may, after a hear-
ing, reorganize or disband the chartered subordinate
body, revoke the charter, suspend any officer or offi-
cers from office and/or take over supervision of the
chartered subordinate body until its affairs have been
properly adjusted. In such event, the Board shall des-
ignate one of its members as administrator who shall
have full authority over and supervision of all func-
tions of the Local Union and may suspend any or all
officers and officials of the Local Union and take over
their functions either as directed by the Board or in
her/his own discretion where s/he believes it necessary
to accomplish the purposes of the administratorship.
The administrator may utilize such staff assistants as
s/he deems advisable to assist in supervising the affairs
of the Local Union.

In any case of suspension of officers, an election of
new officers shall take place within sixty (60) days
from date of order whereupon the subordinate body
shall be returned its autonomy under this Constitution;
unless circumstances which necessitate an extension of
time, in which event the Executive Board during said
administratorship may specifically extend this period
for a total of no more than one hundred twenty (120)
additional days. The conduct of all elections during an
administratorship shall be the responsibility of the
administrator.

The procedures of this Section shall be equally ap-
plicable to units of Amalgamated Local Unions insofar
as appropriate.
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Section 4. In case of vacancy, the Board shall

cause such vacancy to be filled until the next Conven-
tion, in accordance with Article 10.

Section 5. It shall repeal any bylaws of any subor-
dinate body which do not conform to this Constitution.

Section 6. It shall review and decide, between
Conventions, all questions involving interpretation of
this Constitution when any member or subordinate
body wishes to appeal, or the Board on its own initia-
tive wishes to consider the decision on any such ques-
tion made (pursuant to Article 13, Section 8) by the
International President.

Section 7. It shall pass upon all claims, grievances
and appeals from the decisions of subordinate bodies
of the International Union, in the manner provided by
this Constitution.

Section 8. It shall transmit a report of the activities
of the International Union and a summary and expla-
nation of the actions of the International Executive
Board relating to International finances to each Local
Union of this International Union.

Section 9. If any elective officer is found guilty and
removed from office through trial procedure, the va-
cancy shall be filled in accordance with this Constitu-
tion.

Section 10. Upon written request of three (3)
members of the International Executive Board, the
International Secretary-Treasurer, within forty-eight
(48) hours of receipt of such a request shall poll the
International Executive Board on the question of a
Special Board Meeting. Upon a majority vote for such
a meeting, the President shall convene the Board
within five (5) days. In case the International President
fails to convene the Board within the time allotted, the
International Secretary-Treasurer or a Board Member
previously designated by the Board shall convene the
Board.

Section 11. Two-thirds (2/3) of the number of
members comprising the International Executive
Board present in person shall constitute a quorum of
the International Executive Board. Notwithstanding
the foregoing, when the International President calls a
special meeting of the International Executive Board
because s/he believes action under Sections 2 and 3 of
this Article, or Sections 9 and 10 of Article 36, to be
essential with regard to a specific dispute in any area
with the objective of protecting the interests of a sub-
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ordinate body, or any part of the membership thereof,
and less than the regular quorum answers such call,
those members answering the call may act within the
limited area described above provided they constitute
a special quorum. Such special quorum shall in any
event consist of not less than eight (8) members of said
International Executive Board, present in person,
which must include at least two (2) International Offi-
cers and at least four (4) Board Members. Any such
Special Board Meeting operating on the basis of such
a special quorum shall be empowered to conduct any
hearing and by a seventy-five (75) percent vote of its
members, take any action, make any decision, or im-
pose any penalty concerning said specific dispute
which the full International Executive Board could
take pursuant to any of the above noted applicable
provisions of this Constitution which shall be binding
until the last day of the next succeeding regular meet-
ing of the International Executive Board. All proceed-
ings of such Special Board Meeting shall be reported
to the next regular meeting of the International Execu-
tive Board, and any member or subordinate body feel-
ing aggrieved by any such action, decision or penalty
of such Special Board Meeting may file a protest with
the International Executive Board and shall have the
right to be heard in person by such International Ex-
ecutive Board upon request. Whether or not any pro-
test is taken, the International Executive Board shall
review the action, decision or penalty taken or im-
posed by the Special Board Meeting and shall, if satis-
fied as to its propriety, affirm such action, decision or
penalty. Any member or subordinate body feeling
aggrieved by such decision of the full International
Executive Board shall have the normal right of appeal
pursuant to Article 33, Section 3, even though the
member or subordinate body did not avail her/himself
to the right hereinabove to file a protest from the ac-
tion, decision, or penalty of the Special Board Meeting
to the full International Executive Board.

Section 12. Only a majority of the International
Executive Board can adjourn a Board Meeting.

Section 13. The International Executive Board
shall set up such departments as provided for in this
Constitution. It may, if voted by a two-thirds (2/3)
vote, create additional departments for promoting the
business of this International Union or the welfare of
its membership. It may hire professional specialists not
members of the International Union for such depart-
ments if they are not available within the membership.
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Section 14. If and when a strike has been approved
by the International Executive Board, it shall be the
duty of the International Executive Board to render all
financial assistance to the members on strike consis-
tent with the resources and responsibilities of the In-
ternational Union.

Section 15. Financial Officers (including Presi-
dents) of the Local Unions of this International Union
shall be bonded by such methods and agencies and in
such amounts as the International Executive Board
may determine, but in no case shall the bond be for
less than the amount required by law.

Section 16. The International Executive Board
shall have power to adjust disputes between employers
and employees and to make contracts with employers
in accordance with this Constitution. In addition, the
International Executive Board shall have power to
adjust jurisdictional disputes between Local Unions.

Section 17. Where the International Executive
Board has established a satisfactory administrative arm
for the handling of members' appeals relating to the
processing of collective bargaining grievances, a deci-
sion by such administrative arm may be appealed to
the International Executive Board by the procedures
set forth in Article 33, Section 3.

Section 18. The International Executive Board may
rescind, reverse or repeal any action of any of the In-
ternational Officers or Representatives.

Section 19. Verbatim minutes shall be taken at all
meetings of the International Executive Board (except
when the Board, by a seven-eighths (7/8) vote of those
present, decides that the best interests of the Union
would be served by an informal discussion of the
membership of the Board in session as a committee of
the whole, in which event the Board shall confine it-
self to discussion but shall take no formal action, and
no minutes shall be taken). Such minutes shall be tran-
scribed immediately and copies thereof shall be dis-
tributed to all elected officers of the International Un-
ion as soon as completed. Such copies shall be made
available to any interested member in good standing
for inspection at the offices of the International Secre-
tary-Treasurer and of each International Executive
Board Member. In addition, the Secretary-Treasurer
shall prepare a summary of official International Ex-
ecutive Board action after each International Executive
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Board Meeting, which shall be sent to each Local Un-
ion.

Section 20. The International Executive Board
shall create and operate a Political Action Committee
to be known as UAW Voluntary Community Action
Program Committee (UAW V-CAP). This Committee
shall be authorized to make policy decisions concern-
ing expenditures and contributions involving federal
elections and to make expenditures and contributions
from a fund established by voluntary contributions
from UAW members, their families and friends. Once
each year a summary report of income and disburse-
ments in federal elections by category shall be made.

ARTICLE 13
DUTIES OF INTERNATIONAL OFFICERS

International President

Section 1. The International President shall preside
at all sessions of the International Convention and all
sessions of the International Executive Board. The
International President shall perform such other duties
as are necessary to protect and advance the interests of
the International Union, and shall report her/his activi-
ties to all Local Unions and the general membership
through the official publication. The International
President shall report her/his activities to the quarterly
meeting of the International Executive Board for ap-
proval or rejection and to the International Conven-
tion.

Section 2. Between sessions of the International
Executive Board, the International President shall exe-
cute the instructions of the International Executive
Board and have full authority to direct the working of
this organization within the provisions of this Consti-
tution and shall report her/his acts to the regular quar-
terly meeting of the International Executive Board.

Section 3. As set forth in this Constitution or voted
by the International Executive Board, the International
President shall assign any elected officer to represent
or direct the workings of this International Union.

Section 4. The International President shall have
power to withdraw any field assignment made to any
elected officer when s/he becomes convinced that the
officer has been derelict in her/his duty or been guilty
of a dishonest act. Such withdrawal of assignment
shall not act to suspend the vote or pay of such an
officer, which power lies only in the International Ex-
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ecutive Board as provided in this Constitution. Any
officer whose assignment is withdrawn may follow the
procedure outlined in Article 12, Section 10, to con-
vene the International Executive Board. If the Interna-
tional Executive Board reaffirms the original assign-
ment, then the President shall not again suspend this
assignment.

Section 5. The International President shall appoint
such Representatives as s/he may deem necessary
from time to time such appointments to be pending the
approval of the International Executive Board. The
International President may remove from the payroll
any Representative derelict in the performance of any
duty, guilty of any dishonest act, or to conserve the
finances of this International Union, pending the ap-
proval of the International Executive Board at its next
session.

Section 6. After submitting recommendations to
the International Executive Board, the International
President shall hire such legal, technical or profes-
sional help as is necessary to efficiently operate such
departments of this International Union, except in the
department of the International Secretary-Treasurer.

Section 7. The International President shall fill by
appointment all vacancies occurring in the Interna-
tional Office Staff, except in the department of the
International Secretary-Treasurer as otherwise pro-
vided for in this Constitution.

Section 8. The International President shall decide
disputes or questions in controversy, including all
questions involving interpretation of this Constitution,
except such cases as follow the procedure and condi-
tions as outlined in this Constitution; all her/his deci-
sions being subject to appeal, first to the International
Executive Board and then to the Convention. Notice in
writing of appeal of any decision of the International
President must be filed with the International Secre-
tary-Treasurer and the International President within
thirty (30) days from date of decision.

Section 9. International President shall have au-
thority to call special meetings of Councils or Local
Unions whenever s’he deems such meetings necessary
to protect the interests of its membership, after proper
notification or consultation with officers of subordi-
nate bodies involved. The International President shall
have the authority to delegate such duties to any Inter-
national Officer or Representative s/he may name,
provided such delegation of authority is written,
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signed by the International President and bears the seal
of the International Union.

Section 10. The International President shall con-
vene regular and special sessions of the International
Executive Board whenever necessary.

Section 11. The International President shall be
empowered to grant Local Unions or units dispensa-
tions relating to initiation fees, per capita tax and/or
Strike Assistance Fund dues, to the International Un-
ion with the approval of the International Executive
Board, when in the International Presidents judgement
such dispensations will add to the growth of or con-
serve the interests of this International Union.

Section 12. The International President shall de-
vote all her/his time to the affairs of this International
Union, executing the instructions of the International
Executive Board and exercising general supervision
over all departments of this International Union.

Section 13. During the International President's
term of office s/he shall establish her/his residence in
the metropolitan area of the city where the headquar-
ters of this International Union is established.

International Secretary-Treasurer

Section 14. The International Secretary-Treasurer
shall attend all sessions of the International Conven-
tion and of the International Executive Board. The
International Secretary-Treasurer shall cause to be
recorded the proceedings of the International Conven-
tion and meetings of the International Executive
Board. The International Secretary-Treasurer shall
have charge of and preserve all books, documents and
effects of the International Office, except such records
as properly belong to the Office of the International
President. The International Secretary-Treasurer shall
issue receipts for monies paid to the International Un-
ion, pay all bills and current expenses, unless other-
wise ordered by the International Executive Board. All
expenditures shall be paid by checks countersigned by
the International President when the latter is satisfied
of their correctness. The International Secretary-
Treasurer shall keep copies of all important corre-
spondence sent out and received by her/his office.
S/He shall submit expenses of each officer and em-
ployee, together with a detailed statement of receipts
and disbursements of all money belonging to the In-
ternational Union, to the International Executive
Board and the International Trustees.
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Section 15. The International Secretary-Treasurer
shall be the custodian of the funds of this International
Union. S/He shall deposit sufficient funds of the Inter-
national Union in some responsible bank or banks to
meet current obligations of the International Union
and shall invest the remainder of the funds under pro-
cedures and standards determined from time to time by
resolution of the International Executive Board.

Section 16. The seal of the International Union
shall bear the following words: "International Union,
United Automobile, Aerospace and Agricultural Im-
plement Workers of America (UAW)." The seal of this
International Union shall bear the design representing
the Automobile, Aerospace and Agricultural Imple-
ment divisions of this International Union. The Inter-
national Executive Board shall be authorized to adopt
a seal appropriate with the above provisions. The seal
of the International Union shall be held by the Interna-
tional Secretary-Treasurer in trust for the use of the
membership in their organization affairs; and s/he
shall prosecute any and all proceedings proper to pre-
vent the wrongful use of or imitation of the seal or of
the name "International Union, United Automobile,
Aerospace and Agricultural Implement Workers of
America (UAW)." The International Secretary-
Treasurer shall also take such measures as may be
necessary to register or copyright the seal, and the
International name, the label, insignia and any other
property of the International Union that s/he may con-
sider necessary to copyright or register.

Section 17. The International Secretary-Treasurer
shall give a bond, amount of which shall be deter-
mined by the International Executive Board and paid
for by the International Union to insure faithful dis-
charge of her/his duties.

Section 18. The International Secretary-Treasurer
shall perform such other duties as are herein provided
for in this Constitution or may be assigned to the In-
ternational Secretary-Treasurer by the International
Executive Board.

Section 19. When a Local Union has failed to re-
port and pay the per capita tax as provided for herein,
the International Secretary-Treasurer shall notify the
Local Union President and Board of Trustees of that
fact.
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Section 20. The International Secretary-Treasurer
shall keep a complete record of the membership of the
International Union.

Section 21. The International Secretary-Treasurer
shall, with the consent of the International Executive
Board, employ such assistants as may be necessary to
conduct the affairs of her/ his office.

Section 22. The International Secretary-Treasurer
shall issue a standard "Work Permit" card which shall
be furnished to Local Unions at cost. Such work per-
mit shall be cancelled or renewed thirty (30) days fol-
lowing the date contained thereon. The charge for each
work permit or renewal by the Local Union shall be
not less than the amount of the monthly dues set by the
Local Union, one-half (1/2) of which shall be paid to
the International Union. It shall be left to the discretion
of the Local Union to determine the duration of the
period for which work permits are issued. In no case,
however, shall work permits be issued to any worker
for a period of more than three (3) consecutive
months.

International Executive Board Members

Section 23. An International Executive Board
Member shall have direct supervision over all organ-
izational activities within the region from which s/he is
elected. In case a geographical district has more than
one Regional Board Member, the Board Member's
activity shall be confined within a definite area within
her/his region, which area shall be clearly defined by
the International Executive Board.

Section 24. The International Executive Board
member's field of activity shall be limited to work-
places within her/his region unless directed to other
activities at the direction of the International Executive
Board or the International President.

Section 25. The International Executive Board
Member shall examine all contracts negotiated within
her/his region before they are signed and submit them
to the International Executive Board with her/his rec-
ommendation, negotiate disputes with the bargaining
committees wherever possible, act to obtain favorable
legislation for labor and work for the general welfare
of the membership.

Section 26. Where district councils are established
within her/his region, the International Executive
Board Member shall attend their meetings when pos-
sible and work in cooperation with such councils. The
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International Executive Board Member shall submit
quarterly reports of organizational activity within
her/his region to the International President and also to
the International Executive Board fifteen (15) days
prior to the convening of the quarterly meeting of the
International Executive Board for its approval.

ARTICLE 14
International Representatives

Section 1. International Representatives' or tempo-
rary organizers' commissions must be approved and
signed by the International President and shall be
countersigned by the International Secretary-Treasurer
and be subject to the approval of the International Ex-
ecutive Board.

Section 2. International Representatives or tempo-
rary organizers shall work under the jurisdiction of the
International President subject to the approval of the
International Executive Board and under the direct
supervision of the International Executive Board
Member of the region to which s/he is assigned, unless
otherwise commissioned.

Section 3. No person can be appointed an Interna-
tional Representative unless s/he is a member in con-
tinuous good standing of the International Union for a
period of one (1) year. Temporary or part-time organ-
izers must be UAW members but need not necessarily
have been in continuous good standing for one (1)
year.

Section 4. Appointed International Representatives
or temporary organizers may be removed by the Inter-
national President subject to the approval of the Inter-
national Executive Board.

Section 5. An International Representative or tem-
porary organizer shall not, while holding such posi-
tion, be eligible as a candidate for, or hold any elective
office or position in a Local Union, but an elected
official may be appointed to act as an International
Representative or temporary organizer on a part-time
basis for parts of the day, or for full days not to exceed
one hundred and eighty (180) in any calendar year.
An International Representative or temporary organ-
izer shall be eligible as a candidate for an elective of-
fice in the International Union.
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ARTICLE 15
Fiscal Year

The Fiscal Year of the International Union shall
begin the first day of January of each year and end on
the 31st day of December of the same year.

ARTICLE 16
Initiation Fees and Dues

Section 1. (a) The initiation fee, no part of which
shall be considered as a Local Union fine, shall not be
less than ten dollars ($10.00) nor more than fifty dol-
lars ($50.00) for membership in a Local Union of the
International Union. Five dollars ($5.00) of such an
initiation fee shall be set aside in a new member orien-
tation fund, to be expended with the approval of the
Regional Director.

(b) A Local Union may increase its initiation fee,
within the limitations set forth in paragraph (a) of this
Section, in accordance with the procedures of Article
47, Section 1.

(c) Men and women returning from service in the
Armed Forces of the United States shall be exempt
from payment of an initiation fee upon presentation of
military discharge papers to the Local Union Financial
Secretary within one (1) year of the date of their dis-
charge.

(d) One Dollar ($1.00) of each initiation fee be for-
warded to the International Secretary-Treasurer.

Section 2. All dues are payable during the current
month to the Financial Secretary of the Local Union.
Minimum Union dues shall be a sum equivalent to two
(2) hours straight time pay per month. For those mem-
bers paid by the hour, day, week or month, the dues
shall be based on the amount earned per straight time
hour in the last payroll period worked before the dues
are payable, including cost-of-living allowance and
any other amounts normally considered as part of
regular pay, but excluding shift premium. For those
whose earnings vary, straight time earnings for the
purpose of dues computation shall be based on the
average earned per hour in the last month the member
worked, including incentive earnings, cost-of-living
allowance, clock hour add-ons and any other amounts
normally considered as part of the regular pay, but
excluding shift premium, overtime premium, Saturday,
Sunday and holiday premiums.
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Dues income shall be distributed so that the Local

Union shall receive thirty-eight (38) percent, the Inter-

national Union Strike Assistance Fund shall receive

thirty (30) percent, the General Administrative Fund of

the International Union shall receive thirty-two (32)
percent.

Nothing in this Article shall prevent any Local Un-
ion or unit of an Amalgamated Local Union from es-
tablishing, in accordance with the provisions of Article
47, dues in a greater amount than provided for in this
Article; and any Local Union or unit, which at the time
when minimum monthly membership dues are in-
creased pursuant to the provisions of this Article, has
dues in a greater amount than the minimum monthly
membership dues pre-existing, the change shall auto-
matically increase its dues by the amount of the
change without the necessity of any additional Local
Union or unit membership action and such Local Un-
ion dues shall continue until the Local Union's or unit's
membership, pursuant to the provisions of Article 47,
changes the Local Union's or unit's dues structure.

All dues established by this Article shall be uni-
formly required of all its members by each Local Un-
ion or unit of an Amalgamated Local Union except as
specific exoneration or special arrangement, may be
granted pursuant to Section 11 of Article 13, or Sec-
tion 28 of this Article.

Section 3. (a) Where required by the necessities of
collective bargaining, a Local Union, or an Intra-
Corporation Council and its affiliates, may, with Inter-
national Executive Board authorization, double their
monthly dues in each of not more than four (4) months
preceding the terminal date of the old contract, or fol-
lowing the ratification of a new agreement.

(b) Each Local Union which is authorized to double
its monthly dues shall be required to place half of such
dues in trust for each month collected, until it has been
determined by the International Executive Board
whether such additional dues shall be applied to future
dues, or refunded to each member.

Section 4. The International Union shall provide
uniform monthly dues buttons, at not more than cost,
of a different color for each month. It shall be manda-
tory for Local Unions using dues buttons to use only
those buttons provided by the International Union,
which shall be supplied by the International Secretary-
Treasurer to the Financial Secretaries of the Local
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Unions upon request. Local Unions covered by Union
Shops or check-off agreements may, upon approval of
the International Executive Board, use an annual
membership button, membership card or other suitable
identification of membership in lieu of monthly dues
buttons.

Section 5. Upon acceptance of the application,
membership shall date from the first day of the month
for which dues are paid or dues check-off is author-
ized.

Section 6. The Local Union shall set aside five
cents (.05) of each month's dues payment as a Citizen-
ship and Legislative Fund to be used for the purpose of
strengthening democracy by encouraging members,
and citizens generally, to register and vote in commu-
nity, state, and national elections and to carry on or-
ganizational and educational programs directed toward
the achievement of an even higher understanding of
citizenship responsibility and the need for active par-
ticipation in the affairs of a free and democratic soci-
ety. Local Unions are obligated to carry out such pro-
grams in conjunction with city, county, and state
(CAP) councils. Three cents (.03) of each month's
dues payment must be laid aside by the Local Union as
a special fund to be used only for educational or rec-
reation-leisure time activities as outlined in Article 27
of this Constitution, provided that two cents (.02) shall
be apportioned to education and one cent (.01) appor-
tioned to recreation-leisure time activities. One cent
(.01) of each month's dues payment must be set aside
by the Local Union as a Retired Members Fund to be
used only to promote and support programs benefiting
retired members. Local Unions are obligated to carry
out this policy in conjunction with community groups,
where community groups exist, for the purpose of
promoting and supporting programs benefiting retired
members and other retired workers.

Section 7. (a) Any member shall have the right to
object to the expenditure of a portion of her/his dues
money for activities or causes primarily political in
nature. The approximate proportion of dues spent for
such political purposes shall be determined by a com-
mittee of the International Executive Board, which
shall be appointed by the President, subject to the ap-
proval of said Board. The member may perfect her/his
objection by individually notifying the International
Secretary-Treasurer of the objection by registered or
certified mail; provided, however, that such objection
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shall be timely only during the first fourteen (14) days
of Union membership and during the fourteen (14)
days following each anniversary of Union member-
ship. An objection may be continued from year-to-year
by individual notifications given during each annual
fourteen (14) day period.

(b) If an objecting member is dissatisfied with the
approximate proportional allocation made by the
committee of the International Executive Board or the
disposition of her/his objection by the International
Secretary-Treasurer, s’he may appeal directly to the
full International Executive Board and the decision of
the International Executive Board shall be appealable
to the Public Review Board or the Convention Appeals
Committee at the option of said member.

Section 8. Any member who has not paid her/his
dues during the calendar month in which they are due
shall automatically become delinquent except as oth-
erwise provided in this Article. In order to regain good
standing membership, s/he must fully reinstate
her/himself in Accordance with Section 9 of this Arti-
cle.

Section 9. The reinstatement fee established by a
Local Union shall be not less than the regular initiation
fee charged by the Local Union, plus the dues for each
month of delinquency in dues up to either the date of
automatic suspension or the date of reinstatement, as
the Local Union in its discretion may determine, plus
the current month's dues. Such reinstatement fee shall
be uniformly applied to all delinquent members of the
Local Union. Individuals suspended as a result of their
failure to pay dues while employed in a workplace
under the jurisdiction of another Local Union shall be
dealt with in conformity with Article 17, Section 3.

Section 10. Local Unions may notify members of
their delinquency. However, failure of the Local Un-
ion to notify the member of delinquency shall not ex-
onerate such a member from automatic suspension
except as provided in Section 26 of this Article.

Section 11. (a) Each Local Union from each mem-
ber's dues must remit to the International Secretary-
Treasurer a monthly per capita tax of thirty-two (32)
percent plus thirty (30) percent to the International
Union Strike Assistance Fund. Each Local Union
shall retain thirty-eight (38) percent from each mem-
ber's dues. One dollar ($1.00) of each reinstatement
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fee shall be forwarded to the International Secretary-
Treasurer.

(b) Beginning with July 2006 per capita taxes,
and continuing thereafter unless and until the pro-
visions of Subsections (c) and (d) are triggered, the
International Union will rebate to each Local Union
from the International Strike Assistance Fund an addi-
tional amount determined in accordance with Subsec-
tion (b) (2). The International Union Operating Fund
will receive an additional amount from the Interna-
tional Strike Assistance Fund for the same period as
determined in accordance with Subsection (b) (2).

(1) For periods in which the rebate described in
Subsection (b) is in effect, the International Union
Strike Assistance Fund shall receive the lesser of (i)
five (5) percent of each member’s dues, or (ii) the
amount expended in such month by the Interna-
tional Union Strike Assistance Fund for the pur-
pose of paying Strike Assistance Benefits for strik-
ing members.

(2) The International Union shall rebate to Lo-
cal Unions an amount that will result in all dues
(other than the portion allocated to the Interna-
tional Strike Assistance Fund in accordance with
Subsection (b)(1)) being allocated fifty-three (53)
percent to Local Unions and forty-seven (47) per-
cent to the International.

(c) The rebate in Subsection (b) above will remain
in effect, providing the International Strike Assistance
Fund net worth is in excess of $550 million.

(d) Any time the International Strike Assistance
Fund's net worth falls below $500 million, the rebate
in Subsection (b) will stop until the International
Strike Assistance Fund net worth reaches $550 mil-
lion. Once the International Strike Assistance Fund is
in excess of $550 million, the rebate in Subsection (b)
will again resume.

(e) Local Unions must be in compliance with Arti-
cle 16, Sections 16 and 24 of the International Consti-
tution to receive rebates.

(f) No later than June 30, 2002, $75 million shall be
transferred from the net resources of the Strike Assis-
tance Fund to a newly established Emergency Opera-
tions Fund. The assets of the Emergency Operations
Fund, including accrued interest and earnings on in-
vestments, shall be available to finance operations of
the International Union in the event Operating Fund
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resources are insufficient to sustain operations due to
the effects of a protracted or expensive strike, a series
of strikes, or other events posing a serious threat to the
economic viability of the International Union.

Section 12. When a member has been suspended
for non-payment of dues and the Financial Secretary
or other officers of the Local Union accept such pay-
ment thereafter, acceptance of her/his dues shall not
operate to exonerate or reinstate the member or to
waive the provisions of the Constitution relative to
forfeiture and reinstatement of members.

Section 13. The provisions of Section 8 of this Ar-
ticle shall not apply to a member who has entered the
military service of the United Nations who shall be
entitled to an honorable military service membership
and whose membership in continuous good standing in
the Local Union shall not be broken by such service,
provided s/he reports to the Local Union at the time of
entering such service or thereafter furnishes the neces-
sary proof of military service. S/He shall become sub-
ject to the provisions of this Section at the end of such
military service.

Section 14. The International Union shall set aside
all sums remitted by Local Unions as Union Strike
Assistance Fund dues and the funds resulting shall be
a special fund to be known as the International Strike
Assistance Fund, to be drawn upon exclusively for the
purposes of (1) aiding Local Unions engaged in au-
thorized strikes and in cases of lock-outs, and (2) as-
sisting by donations or loans other International Un-
ions and non-affiliated Local Unions similarly
engaged, and (3) meeting financial obligations or ex-
penditures which this International Union or its affili-
ated Local Unions incur as a result of authorized
strikes or in cases of lockouts, and then only by two-
thirds (2/3) vote of the International Executive Board.
An amount, not in excess of seventy-five (75) percent
of the interest and earnings on investments received by
the International Strike Assistance Fund, may be set
aside as the Organization, Education and Communica-
tion Fund to be expended as authorized by the Interna-
tional Executive Board for such purposes. Beginning
on July 1, 2006 and continuing thereafter, unless
otherwise directed by the International Executive
Board, the remaining twenty-five (25) percent of
the interest and earnings on investments received
by the International Strike Assistance Fund shall
be allocated to the General Fund, the Organization,
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Education and Communication Fund or to such
other purpose as the International Executive Board
shall determine to be in the best interests of the
UAW. On June 20, 2006, the International Executive
Board shall make a one-time transfer of fifty million
dollars ($50 million) from the International Strike
Assistance Fund to the General Fund of the Interna-
tional Union.

The International Executive Board shall have
the authority to make additional, limited with-
drawals from the International Union Strike Assis-
tance Fund, provided that (a) such additional with-
drawals shall not exceed sixty million dollars ($60
million) between any two consecutive Constitu-
tional Conventions, and (b) such withdrawals shall
be permitted only to support specific purposes or
projects such as major organizing drives or other
initiatives intended to increase UAW membership,
strengthen the UAW’s ability to bargain effectively
and/or promote the interests of the membership
and working people generally.

From the remainder of each member's monthly per
capita tax, the International Union shall set aside:

1. Five cents (.05) which shall be expended only
for communication programs as described in
Article 29, Section 1.

2.0ne cent (.01) to the Civil and Human Rights
Fund to be expended only for the support and
promotion of the programs and activities of the
International Union in support of fair employ-
ment practices and in opposition to all discrimi-
natory practices in employment.

3. Three cents (.03) as the International Union
Education Fund to be expended only for the pro-
grams and activities of the International Union
Education Department.

4.One cent (.01) as the International Union Rec-
reation Fund which fund shall be apportioned to
each region on a per capita basis.

5. Five cents (.05) as the Special Citizenship Fund
to be used for the purpose of strengthening de-
mocracy by encouraging members and citizens
generally to register and vote in community,
state and national elections and to carry on or-
ganizational and educational programs directed
toward the achievement of an ever higher under-
standing of citizenship responsibility and the
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need for active participation in the affairs of a
free and democratic society.
6.0One cent (.01) for the International Union Re-
tired Workers Fund, which one cent (.01) shall
be used only to promote and support programs
benefiting retired members including such pro-
grams of the International Union relating to re-
tired members as may be adopted from time to
time, and to finance the operation of the Interna-
tional Union Retired Workers Department.

Section 15. At least once each month the Interna-
tional Secretary-Treasurer shall advise all Local Un-
ions of the exact Strike Fund balance.

Section 16. All per capita taxes and all other mon-
ies collected for the International Union shall be
transmitted to the International Secretary-Treasurer by
the twentieth of each month following collection. All
such per capita taxes and other monies are strictly the
property of the International Union and in no case
shall any part thereof be used by Local Unions, except
upon permission of the International Executive Board.

Section 17. The International Secretary-Treasurer
will issue the official receipt of the Office of Secre-
tary-Treasurer for all monies collected.

Section 18. Any member who has not worked forty
(40) hours by reason of not having been scheduled to
work forty (40) hours, or received benefits in lieu of
work equivalent to forty (40) hours' pay within any
calendar month, shall be entitled to exemption of
payment of regular monthly dues.

Benefits in lieu of work shall include the following:
Supplemental Unemployment Benefits (or any equiva-
lent type layoff benefit), vacation pay, holiday pay,
jury duty pay, bereavement pay, and paid absence
allowance, but shall not include the following: pension
benefits, sick and accident benefits, and Workers'
Compensation. Effective January 1, 1982, if a member
receives Supplemental Unemployment Benefits (or
any equivalent type layoff benefit) equal to or greater
than fifty (50) percent of her/his gross pay for a forty
(40) hour week, less statutory deductions, within any
calendar month, then the member's dues shall be one
(1) hour straight time pay per month.

A member who has been laid off, is on leave of ab-
sence, or is discharged from regular employment who
is covered by check-off provisions under which man-
agement notifies the Local Union of members who are
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on leave of absence, laid off, rehired, or discharged,
shall automatically be considered as entitled to "out-
of-work" credits, unless s/he has received benefits in
lieu of work equivalent to forty (40) hours' pay as pro-
vided in the second paragraph of this Section. Any
member in order to be entitled to "out-of-work" credits
shall report her/his layoff, leave of absence, or dis-
charge, in person or otherwise, to the Financial Secre-
tary of her/his Local Union within one month of the
date such action became effective. Any discharged
member or any member who is covered by check-off
as set forth above shall report immediately to the Fi-
nancial Secretary of her/his Local Union any other
employment s/he may obtain during the period of the
layoff, leave of absence, or discharge. Any member
not covered by check-off shall report to the Financial
Secretary of her/his Local Union the termination of the
layoff, leave of absence, discharge, or any other em-
ployment s/he may obtain during the period of the
layoff, leave of absence, or discharge.

Any member who is entitled to "out-of-work" cred-
its pursuant to this Section and Section 2 of Article 17
shall be exempted from dues payment for the period of
her/his entitlement.

Section 19. Any member who is entitled to "out-of-
work" credits under Section 18 of this Article and who
does not secure an honorable withdrawal transfer card,
shall be presumed to continue to be entitled to "out-of-
work" credits and thus remains in continuous good
standing without the necessity of paying dues for the
first six (6) months of such layoff or leave unless the
member has had employment during this period which
would necessitate her/his paying dues under the first
paragraph of Section 18 of this Article or taking an
honorable withdrawal transfer card under Article 17,
Section 2. Unless any such member shall, during the
last ten (10) days of such six (6) month period, certify
in writing to the Local Union Financial Secretary, in
person or by registered or certified letter, that s/he
continues to be eligible for good standing membership
without payment of dues pursuant to Section 18 of this
Article and Article 17, Section 2, the member shall
automatically be noted on the Local Union's records as
having been issued an honorable withdrawal transfer
card at the conclusion of said six (6) month period. If a
member does certify as provided herein during the last
ten (10) days of the six (6) month period, s/he shall
continue to be eligible for "out-of-work" credits for
each additional month if during the last ten (10) days
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of such month s/he similarly certifies. Such a member
shall automatically be noted on the Local Union's re-
cords as having been issued an honorable withdrawal
transfer card on the first day of such a month in which
the member fails to certify as provided herein.

Section 20. Any member becoming out of work
because of illness or injury shall be exempt from the
above section. Such member shall be automatically
exonerated from the payment of dues and shall be
issued "out-of-work" credits provided good and suffi-
cient proof is submitted to substantiate illness or in-
jury. The above shall not apply to those employees
who receive salaries equivalent to forty (40) hours' pay
within any calendar month.

Section 21. Any member who has paid dues by
check-off for any month for which the member is ex-
empted from payment of dues under Sections 18, 19 or
20 of this Article shall be entitled to a refund of such
dues if s/he claims the same in person or in writing
from the Financial Secretary of the Local Union within
two (2) months following the month for which the
refund is due. Any member who has paid dues in ad-
vance other than by check-off for any month for which
the member is exempted from payment of dues under
Sections 18, 19 or 20 of this Article shall, when s/he
returns to work, be given credit on future dues for any
such month.

Section 22. The Local Union shall use a receipt
book or receipting register and form of official receipt
furnished by the International Union. All receipts shall
be made out in duplicate, the original to be given to
the member, the duplicate to be retained by the Local
Union and made available to the International Union
upon request. The International Secretary-Treasurer
may order the destruction of the duplicate receipts
when they are no longer necessary.

Section 23. Local Unions covered by check-off
agreements or having a check-off arrangement will be
exempt from the provisions of the preceding Section,
providing the company clearly shows on the check
stub or pay envelope of each Union employee the
amount of the deduction and the reason therefor.

Section 24. A Local Union failing to pay full per
capita tax due the International Union within a two (2)
month period, shall stand automatically suspended
until the Local Union has been reinstated through
payment of deficiency incurred, unless exonerated
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from payment of same as provided for in this Constitu-
tion.

Section 25. A Local Union failing to pay all of its
financial obligations due the International Union shall
not be entitled to a voice or vote at the International
Convention.

Section 26. The failure of a company to check off
and pay to a Local Union the dues of a member as
required by a contract will not make the member de-
linquent if the member has signed a Dues Check-Off
Authorization Card. Where a member has signed a
Dues Check-Off Authorization Card authorizing the
deduction of dues for a given month, the member shall
be considered as having paid dues for that month even
though the company fails to deduct the same. Upon the
failure of the company to deduct dues, the Financial
Secretary of the Local Union must notify the member
to pay her/his dues. The member shall have thirty (30)
days in which to pay her/his dues after being notified.
Failure on the part of the Financial Secretary to so
notify a member of her/his pending delinquency will
not affect the member's standing and s/he shall be con-
sidered in good standing in the Local Union.

Section 27. The International Executive Board
shall be empowered, at its discretion, to arrange loans
from Local Unions and other sources to supplement
the Strike Fund where conditions dictate and in this
connection, may use any or all of the International
Union's real or personal property to secure any such
loan or loans. At least once each month the Interna-
tional Secretary-Treasurer shall advise all Local Un-
ions of the exact Strike Fund balance. The Interna-
tional Executive Board shall establish a program for
strike relief which shall provide aid and assistance to
members actively participating in an authorized strike
or involved in a lockout and, as between such mem-
bers, shall primarily base such aid and assistance upon
the right of each member to participate in accordance
with the member's family obligations.

Section 28. The International Executive Board on
request of a Local Union or unit of an Amalgamated
Local Union, shall have the power to make special
arrangements with respect to the dues schedules estab-
lished in this Article, where unusual circumstances
justify such arrangements.

Section 29. Notwithstanding any other provision of
this Constitution, the International Union and each
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Local Union shall each hold title to its respective share
of the dues income and initiation fees immediately
upon receipt of those monies by the Financial Secre-
tary of the Local Union.

ARTICLE 17
Honorable Withdrawal Transfer Cards

Section 1. All honorable withdrawal transfer cards
shall be supplied by the International Secretary-
Treasurer; they shall be available to the Local Unions
in duplicate form in pads and shall be sold at cost.

Section 2. Any member laid off from her/his work-
place but regularly employed on jobs outside the juris-
diction of the International Union shall take an honor-
able withdrawal transfer card, or in order to maintain
her/himself in good standing in her/his Local Union,
shall pay dues in accordance with Article 16 and Arti-
cle 47.

Any member who has voluntarily separated from
the jurisdiction of the UAW shall be issued a with-
drawal card immediately by her/his Local Union. The
above shall not apply to those members who are em-
ployed by or officially represent the UAW.

Section 3. Any member in good standing at the
time of leaving the jurisdiction of her/his Local Union
shall establish her/his membership in another UAW
Local Union by either of the following:

(a) By obtaining an honorable withdrawal transfer
card and depositing same immediately in such other
UAW Local Union. Failure to deposit the honorable
withdrawal transfer card within one (1) calendar
month and to pay dues which have accrued since com-
ing within the jurisdiction of such other UAW Local
Union will result in termination of the honorable with-
drawal transfer card.

(b) By payment of an initiation fee and dues to such
other UAW Local Union, in which case such mem-
ber's good standing will start as of the date of such
payment.

This shall not apply to members holding a Local
Union constitutional office who involuntarily left the
jurisdiction of their Local Union. However, while
holding such office such member shall not be eligible
to hold any constitutional office in, or be a delegate to
the International Convention from any Local Union
other than one which s/he involuntarily left.
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Section 4. When a member in good standing is
transferred to another workplace as the result of trans-
fer of operations or pursuant to a collective bargaining
agreement, which plant is under the jurisdiction of
another Local Union, her/his continuous good standing
shall not be broken and shall be considered continuous
good standing in the new Local Union.

Section 5. Any member who is laid off and subse-
quently transfers to another UAW Local Union and
returns to her/his original Local Union within the pe-
riod of one year from the date of such layoff, shall be
considered to have been in continuous good standing
for the purpose of meeting the good standing member-
ship requirements of the International Constitution or
Local Union Bylaws as it relates to election eligibility;
provided, however, that such member maintains
her/his continuous good standing in accordance with
the provisions of this Constitution while holding
membership in such UAW Local Union.

Section 6. A member shall be entitled to an honor-
able withdrawal transfer card provided s/he shall have
her/his dues paid up to and including the current
month, or out-of-work receipts, and there are no
charges or debts owed to the Local Union.

Section 7. A member who is transferred to another
Local Union and who has paid her/his current dues or
dues in advance shall not be required to pay duplicate
dues. The Local Union to which the advance dues
payments have been made shall forward them to the
Local Union to which the member is transferred or
refund them to the member.

Section 8. When a holder of an honorable with-
drawal transfer card loses the same, s/he can only re-
ceive a duplicate thereof by applying to the Local Un-
ion Financial Secretary who issued same. The
Financial Secretary of the Local Union, after sufficient
time has elapsed for an investigation to be made, will
issue a duplicate honorable withdrawal transfer card
upon receipt of the payment of one dollar ($1.00) from
the applicant.

Section 9. Honorable withdrawal transfer cards
may be terminated by the Local Union issuing them or
by International officers for good and sufficient rea-
sons.

Section 10. A person who has deposited her/his
honorable withdrawal transfer card and thus resumed
membership in the Union, shall thereupon be subject
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to charges and trial for acts or conduct detrimental to
the interests of the Union or its members committed
while s/he was out of the Union on honorable with-
drawal transfer card. The provisions of Article 31 shall
be applicable in such cases.

Section 11. Whenever the International Union has
a reciprocal arrangement with any other union
whereby each agrees to honor the other's transfers, any
member transferring from such other union to the In-
ternational Union upon showing evidence of good
standing membership in such other union by deposit-
ing said evidence immediately upon coming within the
jurisdiction of the UAW Local Union, but in no case
later than the end of the first month in which forty (40)
hours are worked, shall be admitted into the Interna-
tional Union without payment of an initiation fee or
any other type of entry fee. Failure to deposit such
evidence within one (1) month and to pay dues which
have accrued since coming within the jurisdiction of
the International Union will result in the termination of
transfer rights and the payment of an initiation fee.

Section 12. Any Local Union Officer, Bargain-
ing/Negotiations Committee Member or Workplace
Steward offered a position with management shall
secure permission from her/his Local Union before
accepting such position in order to be entitled to an
honorable withdrawal transfer card. Members violat-
ing this Section shall be subject to expulsion from the
Union.

Section 13. Any International Officer, Regional Di-
rector, International Representative or any other full-
time employee of the International Union offered a
personnel or labor relations position with manage-
ment, shall secure permission from the International
Executive Board before accepting such a position in
order to be entitled to an honorable withdrawal trans-
fer card. Members violating this Section shall be sub-
ject to expulsion from the Union.

ARTICLE 18
Unemployment and Welfare

Section 1. The various regions where unemploy-
ment is a major problem shall make provisions for
handling the welfare and unemployment grievances of
members laid off from the workplaces either on a lo-
cal, district or regional basis.

Section 2. The International Executive Board, upon
recommendation of the Regional Board Member, may
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appropriate funds to assist Local Unions or districts
where their finances are insufficient to defray neces-
sary expenses of Local Unions or their district, pro-
vided the itemized expenses involved shall be submit-
ted to the International Executive Board.

ARTICLE 19
Contracts and Negotiations

Section 1. It shall be the established policy of the
International Union to recognize the spirit, the intent
and the terms of all contractual relations developed
and existing between Local Unions and employers,
concluded out of conferences between the Local Un-
ions and the employers, as binding upon them. Each
Local Union shall be required to carry out the provi-
sions of its contracts. No officer, member, representa-
tive or agent of the International Union or of any Local
Union or of any subordinate body of the International
Union shall have the power or authority to counsel,
cause, initiate, participate in or ratify any action which
constitutes a breach of any contract entered into by a
Local Union or by the International Union or a subor-
dinate body thereof. Whenever a Local Union or a unit
of an Amalgamated Local Union becomes a party to
an agreement on wages, hours or working conditions,
it shall cause such agreement to be reduced to writing
and properly signed by the authorized representatives
of all the parties to the agreement.

Section 2. When a grievance exists between a Lo-
cal Union and management and negotiations are in
progress and an International Union Officer or repre-
sentative is participating by request of the Local Union
involved, a committee selected by the Local Union
shall participate in all conferences and negotiations.
Copies of all contracts shall be filed with the Interna-
tional Secretary-Treasurer.

Section 3. No Local Union Officer, International
Officer or International Representative shall have the
authority to negotiate the terms of a contract or any
supplement thereof with any employer without first
obtaining the approval of the Local Union. After nego-
tiations have been concluded with the employer, the
proposed contract or supplement shall be submitted to
the vote of the Local Union membership, or unit
membership in the case of an Amalgamated Local
Union, at a meeting called especially for such purpose,
or through such other procedure, approved by the Re-
gional Director, to encourage greater participation of
members in voting on the proposed contract or sup-
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plement. Should the proposed contract or supplement
be approved by a majority vote of the Local Union or
unit members so participating, it shall be referred to
the Regional Director for her/his recommendation to
the International Executive Board for its approval or
rejection. In case the Regional Board Member recom-
mends approval, the contract becomes operative until
the final action is taken by the International Executive
Board.

Upon application to and approval of the Interna-
tional Executive Board, a ratification procedure may
be adopted wherein apprenticeble skilled trades and
related workers, production workers, office workers,
engineers, and technicians would vote separately on
contractual matters common to all and, in the same
vote on those matters which relate exclusively to their
group.

Before contract or supplemental demands affecting
skilled workers are submitted to the employer, they
shall be submitted to the Skilled Trades Department in
order to effectuate an industry-wide standardization of
agreements on wages, hours, apprenticeship programs,
journeyman standards and working conditions.

Section 4. National agreements and supplements
thereof shall be ratified by the Local Unions involved.

Section 5. The general meeting of the Local Union
members of an establishment under the jurisdiction of
an Amalgamated Local Union shall be the highest
authority for handling problems within the establish-
ment, in conformity with the bylaws of the Local Un-
ion and this International Constitution.

Section 6. The International Executive Board shall
protect all Local Unions who have succeeded in estab-
lishing higher wages and favorable conditions and
have superior agreements, so that no infringement by
Local Unions with inferior agreements in workplaces
doing similar work may be committed against the Lo-
cal Union with advanced agreements.

Section 7. Each Local Union or unit of an Amal-
gamated Local Union shall be required to maintain a
complete and up-to-date schedule of job classifications
and wage rates; a copy of which must be attached to
each contract submitted to the International Union.
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ARTICLE 20
National and Corporation
Bargaining Councils

Section 1. In cases where there are a number of
Local Unions involved in negotiations and bargaining
with a major corporation or an association of corpora-
tions, the International Executive Board shall set up an
Intra-Corporation Council. Such an Intra-Corporation
Council shall be an administrative arm of the Interna-
tional Union and not a subordinate body. Such Local
Unions so involved shall be members and shall par-
ticipate through duly elected delegates. When the large
corporation or national association has widely scat-
tered branches, the Intra-Corporation Council shall set
up Sub-Corporation Councils.

Section 2. The International Executive Board shall
determine the geographical districts or occupational or
other groupings in which Sub-Corporation Councils
shall be established. The Intra-Corporation Council
shall be composed of delegates from the Sub-
Corporation Council.

Section 3. Directors to work with such Councils
shall be appointed by the President subject to the ap-
proval of the International Executive Board.

Section 4. Voting at National Intra-Corporation
Council meetings shall be based on per capita tax paid
to the International Union by the various Local Unions
participating.

Section 5. The purpose of the Intra-Corporation
Council shall be to coordinate the demands of the
separate members and to formulate policies in dealing
with their common employer. The Intra-Corporation
Council shall be convened not later than thirty (30)
days prior to the opening of negotiations for a new
national corporation agreement to formulate new con-
tract demands. The Council shall deal only with mat-
ters pertaining to problems arising in their immediate
corporations. It shall be understood that such Intra-
Corporation Council is not a legislative body of the
International Union and shall not deal with policies of
the International Union other than those concerning
their own immediate corporation problems.

ARTICLE 21
National and Regional Wage-Hour Conferences

Section 1. Upon the written request of a representa-
tive number of Local Unions to the Competitive Shop
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Department and upon the approval of the International
Executive Board, National and Regional Wage-Hour
Conferences may be called for the purpose of facilitat-
ing a discussion of problems related to wages, hours,
production standards and other conditions of work
within a competitive or allied group, and to assist in
the establishment of uniform contractual provisions
within the industry.

Section 2. Activities of both National and Regional
Wage-Hour Conferences shall be coordinated through
the offices of the Competitive Shop Department in
cooperation with the Research Department of the In-
ternational Union.

ARTICLE 22
NATIONAL AND REGIONAL WAGE-HOUR
COUNCILS

National Wage-Hour Councils

National Wage-Hour Councils shall be established
by the International Executive Board only in those
cases where National Wage-Hour Conferences would
prove inadequate in meeting the problem of organiz-
ing the unorganized competitive workplaces and coor-
dinating the work of establishing uniform standards
within a competitive group. Such National Wage-Hour
Councils shall be administrative arms of the Interna-
tional Union and not subordinate bodies. In the event
such Wage-Hour Councils are established they shall
be governed by the following provisions:

Section 1. The National Wage-Hour Councils shall
consist of duly elected representatives from the Re-
gional Wage-Hour Councils and workplaces where
there are no Regional Wage-Hour Councils of a single
industry. In the absence of a Regional Wage-Hour
Council of a single industry, representation to a Na-
tional Wage-Hour Council from any one Local Union
(including Amalgamated Local Unions) shall not ex-
ceed two (2) delegates.

Section 2. It shall be the duty of the National
Wage-Hour Council to assist and cooperate with the
Competitive Shop Department and the International
President in the organization of unorganized work-
places.

Section 3. It shall be the duty of the National
Wage-Hour Council to work in conjunction with the
Competitive Shop Department and in cooperation with
the Research Department of the International Union to
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standardize wages, hours and general working condi-
tions of the organized workplaces in their industry,
and to strive to get a single agreement covering their
industry, nationally.

Section 4. In case competitive workplaces in a
given industry start negotiations on a national agree-
ment, they shall make use of the National Bargaining
Council provisions.

Regional Wage-Hour Councils

Regional Wage-Hour Councils shall be established
by the International Executive Board only in those
cases where wage-hour conferences would prove in-
adequate in meeting the problems of organizing the
unorganized competitive workplaces, and coordinat-
ing the work of establishing uniform standards within
a competitive group. Such Regional Wage-Hour
Councils shall be administrative arms of the Interna-
tional Union and not subordinate bodies. In the event
such Wage-Hour Councils are established, they shall
be governed by the following provisions:

Section 5. A Regional Wage-Hour Council shall
consist of duly elected representatives from work-
places or departments in workplaces doing similar
work who can conveniently get together.

Section 6. It shall be the duty of the Regional
Wage-Hour Council to gather and send to the Re-
search Department of the International Union and the
National Wage-Hour Council of which they are a part,
all data on wages, hours and other working conditions
of the workplaces of their industry in their region.

Section 7. It shall be the duty of the Regional
Wage-Hour Council to assist in the organization of
unorganized workplaces of their industry under the
direction of the Regional Director.

Section 8. It shall be the duty of the Regional
Wage-Hour Council to work toward standardization of
improved wages, hours and general working condi-
tions of the organized workplaces of their industry in
their region, and to strive to get a single agreement
covering their industry in their region.

Section 9. It shall be the duty of the Regional
Wage-Hour Council to send regular reports to the Na-
tional Wage-Hour Council in their industry and to the
Competitive Shop Department of the International
Union.
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Section 10. It shall be the duty of the Regional

Wage-Hour Council to send delegates to, and assist in

the formation of, a National Wage-Hour Council for
their industry.

Section 11. It shall be understood that such Wage-
Hour Councils are not legislative bodies of the Interna-
tional Union and shall not deal with policies of the
International Union other than those concerning com-
petitive workplace problems.

Section 12. Regional Wage-Hour Councils may be
formed by the Regional Director, acting at the request
of Local Unions in the Region, to discuss special prob-
lems affecting the small independent workplaces and
the parts supplier industry. Local Unions or units of
Amalgamated Local Unions to be included in the
Council, and any financing of the Council, shall be by
agreement between the Regional Director and partici-
pating Local Unions. Where such a Council has been
formed and has been in operation for a period of one
year, affiliation with the Council may be made manda-
tory upon approval of the International Executive
Board. Any Local Union or unit of an Amalgamated
Local Union may appeal its inclusion or exclusion to
the International Executive Board under Article 33.

ARTICLE 23
Community Action Program Councils

Section 1. The objective and purpose of the UAW
Community Action Program Councils are to develop,
promote and implement policies and programs de-
signed to improve and enrich the quality of American
life. The UAW Community Action Program (hereinaf-
ter referred to as CAP) shall engage in community,
civic, welfare, educational, environmental, cultural,
citizenship-legislative, consumer protection, commu-
nity services and other activities to improve the eco-
nomic and social conditions of UAW members and
their families and to promote the general welfare and
democratic way of life for all people.

UAW CAP Councils may cooperate and work with
community groups in the common effort to make a
better life for all people, where the programs and ob-
jectives of such groups have the same basic objectives
as the UAW.

Section 2. The UAW International Executive
Board is authorized to implement and develop pro-
grams and policies designed to achieve the purposes
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and objectives of the UAW Community Action Pro-
gram, through its Councils.

Section 3. To assist in the development of these
programs and policies, the International Executive
Board is authorized to establish a National UAW
Community Action Program Advisory Council, which
shall meet at least once each year or as necessary and
as determined by the International President or the
International Executive Board.

(a) It shall be the duty of such Council to advise
and counsel the International Executive Board on pro-
grams and policies, including the per capita tax re-
quirements of each Local Union to the CAP Councils.

(b) Representation to the UAW National CAP Ad-
visory Council shall be determined by the Interna-
tional President, subject to the approval of the Interna-
tional Executive Board.

Section 4. It shall be mandatory that each Local
Union affiliate with the appropriate State CAP Council
and any city, county or area CAP Council established
under this structure in accordance with the require-
ments of Article 37, Sections 1 and 2 of this Constitu-
tion.

Section 5. Upon approval of the International
President, Regional Directors are authorized to estab-
lish, in states under their jurisdiction, or in concert
with other Directors within states under their jurisdic-
tion, appropriate state, city, county and area CAP
Councils, or a combination of same, where sufficient
membership exists for the establishment of such
Councils.

Section 6. All state, city, county and area councils
established under the UAW Community Action Pro-
gram shall be subordinate bodies of the International
Union.

Section 7. Membership in UAW CAP Councils
shall be confined to UAW Local Unions, UAW Re-
tired Workers Chapters and UAW Family Auxiliaries.

Section 8. Each CAP Council established shall be
required to adopt bylaws governing said Council
which shall require the approval of the International
Executive Board. All bylaws established for CAP
Councils must include a budget, which shall require
the approval of the Regional Director(s) and the UAW
CAP Department. All expenditures of CAP Councils
are required to be made in accordance with the finan-
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cial guidelines for CAP Councils, as established by the
International Executive Board and the National CAP
Advisory Council.

Section 9. All Local Unions (except those in the
State of Michigan) affiliated with the various state,
city, county and area CAP Councils shall be required
to develop in their bylaws a requirement which will
advise the membership at the time of their election for
executive officers, as set forth under Article 38, Sec-
tion 1 of this Constitution, of those officers or all of
same under Article 38, Section 1 of this Constitution,
who as a result of their election to their respective
offices may also serve as a delegate to the state, city,
county or area council established in their area.

Section 10. All CAP Councils shall develop in
their bylaws appropriate procedures for the election of
officers of the Council, representation to the Council
and other provisions for the effective operation of the
CAP Council, which is required to meet the standards
for such Councils as developed by the International
Executive Board.

Section 11. The International President shall be the
Chairperson of the UAW Community Action Program
Department and will chair the National UAW CAP
Advisory Council.

Section 12. A CAP Council may make changes in
its structure and/or operations subject to the approval
of the International Executive Board when it is neces-
sary in order to comply with election, labor or tax
laws, whether state or federal.

Section 13. All CAP Council Bylaws shall be ap-
proved by the Regional Director(s) and the UAW CAP
Department. Where a separate segregated fund or
committee is established, pursuant to Section 14 of
this Article, its bylaws shall be approved in like man-
ner.

Section 14. The International Union, through the
CAP Council structure, may establish separate segre-
gated funds or committees through which Local Un-
ions, their membership and their families collectively
make contributions and expenditures to influence the
nomination and election of individuals to state, local
and/or party office, or to influence any ballot issue.
These funds or committees shall be required to adopt
bylaws setting forth their structure and operations.
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ARTICLE 24
Competitive Shop Department

Section 1. The International Executive Board shall
create a Competitive Shop Department for the Interna-
tional Union.

Section 2. The International President shall appoint
a director for the Competitive Shop Department, sub-
ject to the approval of the International Executive
Board, who is best qualified by experience and who
now is and has been a member of the Union for at least
two (2) years. The International Executive Board may
remove the director of the Competitive Shop Depart-
ment.

Section 3. It shall be the duty of the Competitive
Shop Department to aid in organizing and calling Na-
tional and Regional Wage-Hour Conferences. National
and Regional Wage-Hour Conferences may be called
by the director of the Competitive Shop Department
after consultation with the Regional Director con-
cerned, subject to the approval of the International
Executive Board.

Section 4. It shall be the duty of the Competitive
Shop Department to direct the organization of unor-
ganized competitive shops by making recommenda-
tions for assignment of organizers to the Regional
Directors, the International President and the Interna-
tional Executive Board.

Section 5. Organizers working on such assign-
ments shall make reports on the progress of organiza-
tion to the Competitive Shop Department as well as to
their Regional Directors.

Section 6. It shall be the duty of the Competitive
Shop Department to check all agreements referred to it
by the International Executive Board, and to make
recommendations to the various Local Unions for the
standardization of wage-hour provisions throughout
given competitive industries.

ARTICLE 25
Research Department

Section 1. The International Executive Board shall
create a Research Department for the International
Union.

Section 2. The President of the International Union
shall appoint a director for the Research Department
who shall be selected from the International Union, if

64



O WnN bW~

Art. 25-26
possible, and who is competent and qualified by pre-
vious experience and training to do such work; but
such appointment shall not be considered final until it
is approved by the International Executive Board at
their next meeting. It shall be mandatory that the In-
ternational Research Department shall be kept in-
formed of changes in rates, working standards and so
forth by all Local Unions.

Section 3. It shall gather and keep on file informa-
tion on wages, hours and other conditions of employ-
ment and any general information about the automo-
tive, aerospace and agricultural implement industries.

Section 4. It shall gather and keep on file any other
information which the International Executive Board,
Regional Directors, Local Unions, Wage-Hour Coun-
cils or any other subdivision of the International Union
may require from time to time.

Section 5. It shall send to all International Execu-
tive Board Members, International Representatives,
Local Unions and Wage-Hour Councils a periodic
bulletin on problems of general interest to the mem-
bers of the Union.

Section 6. It shall submit to the International Ex-
ecutive Board Meetings, a regular report on general
conditions in the automotive, aerospace and agricul-
tural implement industries which are of importance to
the International Union.

Section 7. It shall submit a complete and thorough
report to the Conventions of the International Union
on the automotive, aerospace and agricultural imple-
ment industries and the International Union.

Section 8. It shall supply Wage-Hour Councils
with financial reports of employer(s) in their industry
and such other material as they may request.

ARTICLE 26
Civil and Human Rights Department

Section 1. There is hereby created a department to
be known as the Civil and Human Rights Department
of the International Union.

Section 2. The International President shall appoint
a committee composed of International Executive
Board Members to handle the functions of this de-
partment. S/He shall also appoint a director who shall
be a member of the Union and approved by the Inter-
national Executive Board. S/He shall also appoint a
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staff which shall be qualified by previous experience
and training in the field of inter-racial, inter-faith and
inter-cultural relations, to assist in the implementation
of the policies of the International Union dealing with
discrimination based on race, sex, religion, national
origin, age and disability.

Section 3. One cent (.01) per month per dues-
paying member of the per capita forwarded to the In-
ternational Union by Local Unions shall be used as the
Civil and Human Rights Fund of the International
Union as provided in this Constitution.

Section 4. The Department shall be charged with
the duty of implementing the policies of the Interna-
tional Union dealing with discrimination, as these
policies are set forth in the International Constitution
and as they may be evidenced by action of the Interna-
tional Executive Board and of International Conven-
tions, and to give all possible assistance and guidance
to Local Unions in the furtherance of their duties as set
forth in this Article, and to carry out such further du-
ties as may be assigned to it from time to time by the
International President or the International Executive
Board.

Section 5. It shall be mandatory that each Local
Union set up a Civil and Human Rights Committee.
The specific duties of this Committee shall be to pro-
mote fair employment practices and endeavor to
eliminate discrimination affecting the welfare of the
individual members of the Local Union, the Interna-
tional Union, the labor movement and the nation.

ARTICLE 27
Education Department

Section 1. Education shall be a mandatory part of
the business of the International Union and of each
Local Union, particularly education in labor history,
labor problems, the objectives of the International
Union and the problems of the International Union, its
members and their families.

Section 2. The International President shall appoint
an Education Director over the Education Department,
and such appointment shall be subject to approval of
the International Executive Board.

Section 3. Four cents (.04) per month per dues-
paying member of the per capita forwarded to the In-
ternational Union by Local Unions shall be used as the
Educational and Recreational-Leisure Time Activities

66



OO0~ NN W N~

Art. 27-28
Fund of the International Union, as provided in this
Constitution.

Section 4. Three cents (.03) of such per capita tax
shall be used for educational purposes and one cent
(.01) shall be used for recreation-leisure time activi-
ties.

Section 5. It shall be mandatory that each Local
Union set up an Education Committee. The duties of
this Committee shall be to promote all branches of
education affecting the welfare of the individual mem-
bers, the Local Union, the International Union, and the
labor movement. It shall be the duty of the Regional
Director to see that this provision of the Constitution is
carried out.

Section 6. There shall be established educational
areas throughout the International Union to which
educational representatives shall be assigned. These
educational representatives shall be appointed by the
President to work under the direction of the Interna-
tional Education Director, and such appointments shall
be approved by the Regional Director(s) in whose
area(s) they shall serve.

ARTICLE 28
Family Education Center Department

Section 1. The International Executive Board shall
create a Family Education Center Department.

Section 2. The International President shall appoint
a director to supervise the activities of the Family
Education Center Department and such appointment
shall be subject to the approval of the International
Executive Board. The President shall also appoint and
assign a qualified staff to service the Department.

Section 3. The Family Education Center Depart-
ment shall formulate and implement programs at Fam-
ily Education Centers for the education and training of
UAW members and their families through participa-
tion in the Family Education Scholarship Program in
order to bring about a better understanding of the
UAW's programs, policies, aims and objectives and to
broaden and enlighten participants with a view toward
the improvement of the quality of life. The function of
the Department shall be to develop a cadre of future
leadership, with supportive family involvement for all
levels of the UAW.

Section 4. It shall be the function of the Family
Education Center Department to formulate and im-
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plement programs at Family Education Centers for the
training of Local Union leadership and to develop
among potential leaders and their families a clearer
understanding of the Union and the complex problems
facing our society.

Section 5. All subordinate bodies of the Interna-
tional Union shall cooperate with the Department and
assist in the promotion of the Department's programs
and activities.

Section 6. The Department shall develop a com-
prehensive program to encourage and promote the
continuation, on the local level, of family interest and
family participation in activities related to the UAW
and the community, following participation in a Fam-
ily Education Center Program. The Family Education
Center Department shall be charged with the duty of
providing an ongoing program to draw the family
closer together around common interests and into con-
tinuing Union and community programs to build a
stronger labor movement and a better society.

ARTICLE 29
Communications

Section 1. The International Union shall engage
in communication programs (through print, elec-
tronic media or otherwise) designed to educate the
membership and to acquaint the membership with the
activities of this International Union. Special publica-
tions or other communications for all, or a particular
segment, of the membership shall be disseminated
from time to time as the International Executive Board
may direct. The title of any official print publication
shall be "Solidarity," or its successor designation, Of-
ficial Publication of the International Union.

Section 2. "Solidarity" shall be under the supervi-
sion of the International Executive Board who shall
select a Publication Committee consisting of the Inter-
national President and two other members of the Inter-
national Executive Board. The Publication Committee
shall be directly responsible to the International Ex-
ecutive Board in carrying out the task of publishing
"Solidarity." The editors of "Solidarity" shall be ap-
pointed by the International President subject to the
approval of the International Executive Board.

Section 3. The International Secretary-Treasurer
shall allocate out of each per-capita tax, five cents
(.05) for a special fund for the communication pro-
grams described in Article 29, Section 1.
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Section 4. The subscription rate of "Solidarity"
shall be sixty cents (.60) per annum, pa